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AGENDA 

1.0 Chair’s Report (5 minutes) 

1.1 Update on DHE Conference 

1.2 Trustee Action Item:   

Approval of Minutes (Open Meeting and Executive Session) ATTACHMENTS 

2.0 President’s Report (10 minutes) 

 2.1 Strategic Plan Benchmarks     ATTACHMENT 

 2.2 Retention       ATTACHMENT 

2.3 Student-in-the-Spotlight      ATTACHMENT   

3.0 Student Trustee Report (5 minutes) 

4.0 Academic Affairs (10 minutes) 

4.1  Academic Affairs Subcommittee Report    ATTACHMENT 

5.0 Enrollment and Student Development (15 minutes) 

5.1 Admissions Report      ATTACHMENT  

5.2 Financial Aid Report      ATTACHMENT 

5.3 Veteran’s Report       ATTACHMENT 

6.0 Inclusive Excellence (5 minutes)   

 6.1 National Issues on Race and Bias     ATTACHMENT 

7.0 Administration, Finance and Technology (30 minutes) 

7.1 Trustee Information Items: 

 7.1.1 FY2015 Audited Financial Statements   ATTACHMENT 

 7.1.2 State Auditors Review and Risk Assessment Update 

 7.1.3 FY206 Budget Update     ATTACHMENT 

7.2 Trustee Action Items: 

7.2.1 Property Acquisitions and Financing Approvals 

  7.2.1.1 860 Worcester Road (Office Building)  ATTACHMENT 

  7.2.1.2 89 Mt. Wayte Avenue (Perini Property)  ATTACHMENT 

  7.2.1.3 Warren Conference Center and Inn  ATTACHMENT 

7.2.2 Personnel Actions     ATTACHMENT 

8.0 New Business 

9.0 Public Comment 
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10.0 Adjourn Open Meeting 



1.0 Chair’s Report 
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In Attendance: Trustees Budwig, Combe, Foley, Gardner, Logan, Neshe, Quezada, Richards, 
Rodriguez 
 
1.0 Chair’s Report 

Chair Logan welcomed participants to the board meeting.  He asked for a moment of silence to 

recognize a Framingham State student and an alumna who passed this past summer; Darius 

Theriault, killed in a motorcycle accident in Shrewsbury, and Emily Zarnoch, killed in a 

pedestrian accident in Maine, respectively.  Following the moment of silence, Chair Logan 

announced that the Board would enter into executive session at the end of open meeting to 

discuss possible property acquisitions and contract negotiations; discussion of which in open 

meeting could have a detrimental effect on the University’s negotiating positions.  He noted 

that the open meeting would not reconvene after executive session. Chair Logan then welcomed 

Fernando Rodriguez, the new student trustee, and invited Mr. Rodriguez to say a few words.  

Mr. Rodriguez replied that he was glad to be here.  Next, Chair Logan asked for a motion to 

approve the minutes of the May 12, 2015 meeting, as amended by changing the word “January” 

on page 3 to “March.” 

*     *    * 

On a motion duly made and seconded, it was voted to 

approve the minutes of the May 12, 2015 Board meeting. 

*        *      * 

 

2.0 President’s Report 

In reference to the moment of silence, President Cevallos noted that the University was creating 

a memorial grove on campus, where individuals could go to reflect on students who have 

passed. 
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President Cevallos welcomed three new administrators:  Dr. Lorretta Holloway, interim Vice 

President of Enrollment and Student Development; Dr. Arlie Woodrum, Dean of the College of 

Education; and Ms. Averil Capers, Director of Marketing.   

President Cevallos stated that the University had recently joined the Association of Governing 

Boards (AGB), a professional organization for Board members.  All trustees should be receiving 

materials and the monthly magazine from AGB.   

  

President Cevallos then stated that during a retreat in the summer, the executive team had 

decided on its goals for this academic year, with Dr. Hamel penning the name “the 3 R’s” 

standing for recruitment, retention and responsiveness.  He noted that recruitment and our 

competition with other schools for students was a priority, given the fact that NACUBA just 

reported that private colleges were discounting their tuitions by 48%.  Equally important was an 

emphasis on the retention of first year students to second year, and the concept of “persistence,” 

as the continued advancement of students toward degree completion. Last, the University 

would focus on its responsiveness to the needs of members of the campus community: students, 

faculty and staff, as well as the greater community.   

 

President Cevallos invited Jeremy Spencer, Dean of Enrollment and Student Development, to 

address the Board about recruitment efforts.  Dean Spencer stated that when he came to 

Framingham State, he set into motion an aggressive recruitment strategy that was more often 

used in private colleges. This strategy proved to be very successfully until very recently; 

unfortunately, the strategy was no longer working due to increased competition in the 

marketplace.  He explained that the decline in college age students, as well as the large number 

of schools in the northeast made the competition especially fierce.  To that end, the University is 

employing two new strategies to recruit students:  use of the Common App and a Customer 

Resource Management (CRM) system.  With regard to the Common App, Dean Spencer 

noted that last year 800,000 students had used the Common App.  About 50% of schools 
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in Massachusetts are now using the Common App.  Many high schools also use a product 

called Naviance, which helps students search for colleges.  This system links directly to the 

Common App for the purpose of transcript and recommendation letter sharing.   

 

The CRM system, in turn, will identify students seeking to attend FSU and bring them through 

to enrollment.  This system also has components for graduate and continuing education 

students. 

 

At the conclusion of Dean Spencer’s remarks, President Cevallos gave the Board an update on 

the fundraising campaign, noting that the University has raised $8,413,953 to date, with a 

balance of $3,586,047 to be raised to meet the target goal. 

 

President Cevallos then introduced Professor Ira Silver, who would introduce the Student-in-

the-Spotlight, Michelle Micciche.  Professor Silver explained that he taught a course focused on 

non-profit giving, where students learned about how philanthropy addresses a community’s 

needs. A $10,000 grant made it possible for students to act as a foundation to identify local 

organizations in need, review and evaluate grant applications, and ultimately decide which 

organization would receive the $10,000. He introduced Kim Micciche, a student who took the 

class last spring. 

 

Ms. Micciche works with the elderly and jumped at the chance to take a class that gives away 

$10,000.  She noted that the really great thing about the class is that thirty-plus organizations 

were researched and now were known to all of the students.  They saw a lot of need in the 

community.  She stressed that the students received a new view on people in need and how to 

interact with such persons.  They gained invaluable experience in writing a Request for 

Proposal, discussing the levels of need and ultimately making a decision.  Ms. Micciche 

commented that as a Sociology major, the world is her classroom. 
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3.0 Secretary’s Report 

Rita Colucci, Secretary to the Board, informed the Board that the Baker Administration had 

appointed a new Public Education Nominating Committee (PENC). This committee is 

disbanded at the end of each governor’s term, and then reconstituted by the new governor.  Ms. 

Colucci read aloud the names of the new members.  She explained that the next PENC meeting 

would be held on October 22, 2015, and it was her understanding that PENC would take up the 

nominations of Trustees’ Burchill and Owyang at that meeting.   

 

Ms. Colucci also gave an update on the University’s efforts with Title IX compliance.  She noted 

that the Title IX AY2014-15 annual report was included in the packet.  She stated that 

prevention and education outreach efforts continued and that numerous student leaders, 

including all fall athletes, had been trained in the Bringing in the Bystander program. 

  

4.0 Student Trustee Report 

Trustee Rodriguez spoke about Homecoming weekend, which began with a barbeque on the 

lawn behind North Hall, followed by a pep rally in the new gym.  He complimented the new 

science building and said that students are already gathering there to do homework.  He stated 

that he is serving on the Student Government Association, which is planning an administrator’s 

forum for early December where they can ask questions of the administration.  He stated that 

there are some concerns among students about the lack of lights on campus and that a safety 

walk will be conducted sometime in October. 

5.0 Academic Affairs 

Provost Linda Vaden-Goad introduced Pat Luoto, who is the project manager for the Boston 

Children’s Hospital (BCH)/Framingham State University food study.  Ms. Luoto explained that 

the food study is in its second year now and is the result of a $12 million grant to BCH.  The 

first year cohort who completed the study consisted of 25 individuals, who lost a total of 
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602 pounds between September and Thanksgiving, and maintained that weight loss from 

Thanksgiving through the end of the academic year. 

 

This year, members of the community were also invited to participate in the study.  Outreach 

was made to neighbors, alumni, and others within a five mile proximity of the campus. The 

second year cohort consists of 72 participants, including 13 faculty and staff, 32 students and 27 

community members. Participants are currently in the weight loss phase, and have lost between 

3 to 5% of their body weight so far.  Last week, the study was visited by its funding board, who 

described the study as a “jewel in the crown of NUSI.”  Ms. Luoto acknowledged Ralph Eddy 

and Sodexo for their work in the study, and commented that they have gone above and beyond 

to provide fresh, wholesome food to participants.  Provost Vaden-Goad added that the food 

study was putting Framingham on the map in a new way. 

 

Provost Vaden-Goad stated that the Academic Affairs subcommittee had met on September 19, 

2015 and asked Trustee Budwig to give an update.  Provost Vaden-Goad spoke for a few 

minutes on the division’s strategic priorities and goals, noting that 75.75% of the division’s 

strategic goals had been met.  She mentioned the increased number of national accreditations, 

that the graduation needle had moved and the growing number of STEM advisory boards. She 

also stated that great progress had been made in meeting the 15% rule in that only 8 courses 

remained outside the 15% target.   

 

Provost Vaden-Goad also gave an update on the honors program, noting that while the overall 

numbers were very good, the numbers of males, Hispanics and African-American student 

participants were below where she would like them to be. She is working with Chief Diversity 

and Inclusion Officer Sean Huddleston to remedy those numbers. 
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Trustee Budwig shared with the full Board the topics that had been discussed at the 

subcommittee meeting, noting the exceptional work that had gone into hiring for the fall.   She 

described the hiring of the diverse group as a moment of pride for the University.  She also 

noted the depth and openness of analysis within the academic affairs subcommittee in 

approaching issues.  Third, she noted that she has been watching the work of the new Deans’ 

with the Provost and much has been going on. 

   

6.0 Enrollment and Student Development 

Interim Vice President of Enrollment and Student Development Lorretta Holloway stated that 

she had been given the charge by President Cevallos to break down silos within the University, 

particularly between faculty and staff.  She noted the University’s responsibility to serve the 

people in the community, and that the demographic of new college students is changing. She 

stated that she is working with Mr. Huddleston on providing access to new students.  She also 

referred to the goals on her blue sheet in the board packet.  One emphasis in particular focuses 

on civic learning, engagement and outreach, a joint project coming out of a conference at the 

New England Campus Compact, an organization that encourages students to be more civically 

engaged.  She stated that FSU has been doing a lot of civic engagement, but that the challenge 

was how to make models of civic engagement more sustainable.  She stated that the 

Department of Higher Education will evaluate the University’s outreach efforts. 

 

Vice President Holloway distributed preliminary fall enrollment numbers, noting that the 

numbers also included graduate enrollments back to 2013.  While the enrollment numbers 

slightly dipped this fall, previously agreed-upon targets were met.  Vice President Holloway 

noted that efforts could be made to increase the number of readmitted students (students 

previously enrolled) by establishing leaves for students rather than providing only the option to 

withdraw. 
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Trustee Combe asked about the drop in numbers from freshmen to sophomore year.  Executive 

Vice President Dale Hamel responded that the pattern of non-returning students has held 

consistent.  Trustee Quezada asked for more explanation about exiting students.  Dean Melinda 

Stoops replied that students who want to withdraw are encouraged to speak to someone in the 

Dean’s office.  To actually withdraw, students must complete a form which lists reasons for 

withdrawal, and then speak to someone in the Dean’s office.  The conversation centers around 

their reasons for wanting to withdraw and the process by which to return to school.  Students 

must also fill out forms related to financial aid.  Nevertheless, most students don’t change their 

minds about withdrawing. 

 

Vice President Holloway stated that there has been some conversation about targeted 

recruitment of students so that they are making more informed decisions.  Trustee Gardner 

asked why the transfer student numbers were down and whether students were enrolling in the 

new majors.  Vice President Holloway replied that there is a growing number of students in 

Criminology. 

 

Trustee Budwig asked about the readmit enrollment target numbers in comparison to the actual 

number of students being readmitted.  Dean Spencer replied that the target numbers have 

always been arbitrarily low and that there has been a very open policy with regard to 

readmitting students.  He thinks with a leave of absence policy, fewer students would 

withdraw. 

 

Trustee Combe brought up the University of Detroit, where students were given price 

assurances for four years, resulting in a positive impact on retention.  President Cevallos 

stated that state appropriations might not support a similar model used here, although 

the idea was worth exploring.  
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7.0 Chief of Staff and General Counsel 

See 3.0 above for report on Title IX campus efforts. 

 

8.0 Inclusive Excellence   

Chief Diversity and Inclusion Officer Sean Huddleston referred the Board to the US Department 

of Education college scorecard, which contains information such as graduation rates, student 

body demographics and college graduates earnings once in workforce.  An analysis of this data 

versus data on Framingham State is included in the packet.  Mr. Huddleston stated that for the 

second year in a row, Framingham State was a recipient of the HEED (Insight into Diversity 

magazine’s Higher Education Excellence in Diversity) award.  The University was also the 

recipient of a grant from the National Endowment for the Humanities and the American 

Library Association, which allowed funds for programming about Latino history and culture in 

recognition of Latino History month.  Mr. Huddleston also mentioned two very recent grand 

openings – including the Center for Inclusive Excellence and the MetroWest College Planning 

Center.  The University is also working with Mass Bay and Framingham high schools on the 

DHE program called 100 Males to College to improve the enrollment rates of first generation and 

low-income students in the metrowest region.  

 

Trustee Gardner asked about the US Department of Education report.  Trustee Combe asked 

President Cevallos to send out the link to trustees, noting that Framingham State did well in the 

report.   

 

9.0 Administration, Finance and Technology 

Executive Vice President Dale Hamel stated that he would be asking the Board for four votes 

tonight.  The first vote would approve delegation to the Board of Trustees Finance Committee 

and the Compliance, Audit and Risk Committee of the FY 2015 independent audit of financial 

statements.    
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*  *  *  *    

On a motion duly made and seconded, it was unanimously voted to approve delegation  
to the Board of Trustees Finance Committee and Board of Trustees Compliance, Audit and Risk 

Committee the authority to review and approve the FY2015 Independent Audit of Financial Statements 
in order to meet Office of the State Comptroller’s deadline of October 15, 2015 for submittal.  

 

*  *  *  *    

Executive Vice President Hamel then asked the Board to approve the cash management and 

investment policy that is currently in effect.   Chair Logan stated that the Finance Committee 

had vetted the policy and supported keeping the policy in place. 

*  *  *  *    

On a motion duly made and seconded, the Framingham State University Board of Trustees hereby 
approves the attached Cash Management and Investment Policy including the revised Appendix A (dated 

September 29, 2015): FY2016 Allocation of Operating/Liquidity Funds, Contingency Funds, and Core 
Investment Funds (see attached) 

 
*  *  *  *  

Executive Vice President Hamel then asked the Board to approve the acquisition of the Perini 
property. He stated that due diligence had been done on the appraisal; purchase of the property 
would provide over 300 additional parking spots and allow the University to move all 
residential student parking off-campus.   

*  *  *  *    

On a motion duly made and seconded, the Framingham State University Board of Trustees hereby 
approves the acquisition of property identified as 73 Mount Wayte Avenue, Framingham, Massachusetts 
at an acquisition cost of $2,260,000. Further, the Trustees approve use of General Purpose Reserve funds 

for short-term financing of this acquisition and associated costs.  It is anticipated that costs associated 
with acquisition as well as development of this property for parking purposes will be financed through a 
future revenue bond to be issued by the Massachusetts State College Building Authority; any request for 
approval of future bond financing (for both General Purpose Reserve reimbursement as well as property 

development costs) will be presented to the Trustees for consideration. Anticipated closing on its property 
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is scheduled for December 15, 2015; any delay in closing beyond this date will require subsequent 
approval of the chair of the Board of Trustees or assigned delegate. 

*  *  *  *  

 

Executive Vice President Hamel then asked for a motion to approve the Personnel Actions list.   

*  *  *  * 

On a motion duly made and seconded, it was unanimously voted to  
accept the personnel actions list.  

*  *  *  *    

 

10.0 Public Comment  

Deborah Cleveland, Executive Director of the Independent Association of Framingham State 

Alumni, spoke to express her gratitude for the University’s actions with regard to Crocker Hall 

and the 1812 house. She stated that alumni are passionate about the University’s buildings and 

in the past have participated in the “saving” of the Bement House and the Ecumenical Center.  

She explained that Crocker Hall was once used as a residence for young women and the only 

man a student could bring in was her father.  She noted that the 1812 house was a restaurant 

that students would frequent.  She made the point that alumni were intertwined with the 

buildings on campus in multiple ways.  On behalf of the alumni, she thanked the University for 

repurposing the buildings. 

 

11.0 Adjourn Public Meeting  

Chair Logan asked for a motion to adjourn the meeting. 

*  *  *  *    

On a motion duly made and seconded, it was unanimously voted to  
adjourn the open meeting.  
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*  *  *  *    

 

*  *  *  * 

On a motion duly made and seconded, Executive Session meeting minutes of May 29, 2015 were 
approved, as amended.   

*  *  *  *    

 

*  *  *  *    

On a motion duly made and seconded, it was unanimously voted by roll call vote to enter 
Executive Session  

 

*  *  *  *    

The meeting adjourned at 8:13 pm. 

Respectfully Submitted, 

 

 

 

Richard Logan 
Chair 

Framingham State University, Board of Trustees 
 

 

 

Dr. F. Javier Cevallos 
President 

Framingham State University 



2.0 President’s Report 



improve student success

First Year Retention Rate 74% 73% 75% 74% 78%

Progress Rates 1 91.2% 90%/73.6%/63.4% 90%/74%/64% 89%/74%/65% 92%/75%/65%

Four Year/Six Year Graduation Rate 33%/52% 34%/51% 33%/51% 36%/56% 40%/56%

Degrees Conferred (baseline 5 yr. avg.) 692-b; 465-m 735-b; 426-m 795-b; 539-m 908-b; 427-m 750-b; 500-m

Placement Rates - Aggregate/In Field of Major 96%/68% 93%/74% 95%/74% 91%/80% 96%/75%

STEM Declared Majors 23.9% 25% 26% 26% 27%

Internship/Practicum Participation 7% 7% 8% (383) 11.1% (480) 25%

increase student enrollment and qualifications

Incoming Student Credentials (gpa/sat) 3.13/1029 3.21/1021 3.23/1013 tbd 3.15/1040

Fall Freshmen Enrollment / Transfers (2 yr avg.) 829/428 817/443 811/414 832/399 900/400

Minority Enrollment - New/All 22%/19% 25%/24% 27%/24% 31%/27% 25%/25%

Undergraduate & Graduate FTE Enrollment 3,987/703 4267/661 4,293/691 4,178/691 4,200/900

Yield Rate 2 - First Time Undergraduate 32% 27% 25% 25% 33%

University Funded Financial Aid $1.2m $1.7m $2.0m $2.3m $1.7m

Tuition and Fees - % Avg. Family Income 9.0% 9.4% Below 10.0% 9.7% Below 10.0%

Tuition and Fees/Comprehensive Costs 3 - from avg. ($250)/($767) ($186)/($313) ($380)/($514) ($454)/($626) Below Segment Avg.

1. Progress rates are a three-year average percentage of first-time, full-time students who return, second semester, second year, and third year.

2. Yield rate is the percentage of students offered admission who subsequently enroll.

3. The difference between FSU tuition and fees/comprehensive costs and the average for Massachusetts comprehensive universities.

                 Indicates goal has been met

Notes

Indicators of Success Baseline FY13 Update FY14 Update FY15 Update FY 2017
Target

Appendix B



develop new academic programs

Degree Programs Offered b-27; m-24 b-27; m-24 b-30; m-28 b-38; m-27 b-30; m-26

enhance the quality of teaching and learning

Tenure Track Faculty 154 160 169 174 175

Total FTE Faculty 230 246 276 265 250

Student/Faculty Ratio 15.8:1 15.9:1 15.7:1 14.8:1 15.8:1

Percent of Faculty with Terminal Degrees 88% 87% 89.3% tbd 90%

Minority Full Time Faculty/Staff 8.1%/12.0% 13.8%/12.1% 18.8%/12.2% 16.8%/14.5% 10%/14%

Academic Program Reviews Completed Annually 2 4 5 4 5

Nationally Accredited Academic Programs 2 2 4 5 5

enhance and improve the university environment

Student Experience/Satisfaction Rating tbd tbd tbd tbd tbd

”Renovation Age” of Facilities 4 26.3 Avg. Age 25.3 Avg. Age 25.9 Avg. Age 27.4 Avg. Age 22.2 Avg. Age

Net Investment in Capital Assets $38.9m $40.7m $52.0m $84.1m $80.0m

Notes

Indicators of Success Baseline FY13 Update FY14 Update FY15 Update FY 2017
Target

Appendix B

4. Based on methodology developed by Sightlines, Inc., an independent higher education facilities consulting firm. (FY15 “Renovation Age” figures do not yet include Science 
Project expenditures)

                 Indicates goal has been met



enhance budget understanding and diversify income streams

Overall Revenue - Operations Budget $79.0m $86.2m $98.5m $126.7m $90.0m

Private Fund Raising Income - Annual $310k $559k $535k $688k $700k

Grants & Contracts Income - Annual $5.0m $6.4m $7.3m $9.9m $6.0m

Notes

Indicators of Success Baseline FY13 Update FY14 Update FY15 Update FY 2017
Target

Appendix B

1. Based on methodology developed by Sightlines, Inc., an independent higher education facilities consulting firm.

                 Indicates goal has been met



Total 
Cohort 

Returned 
F11

% 
Returned 
F11

Total 
Cohort 

Returned 
F12

% 
Returned 
F12

Total 
Cohort 

Returned 
F13

% 
Returned 
F13

Total 
Cohort 

Returned 
F14

% 
Returned 
F14

Total 
Cohort 

Returned 
F15

% Returned 
F15

Female Total 481 371 77.1% 593 441 74.4% 535 405 75.7% 556 413 74.3% 541 405 74.9%
Minority (Female) 73 54 74.0% 119 90 75.6% 98 71 72.4% 130 87 66.9% 144 111 77.1%
Non‐Minority/White (Female) 384 300 78.1% 460 343 74.6% 427 328 76.8% 416 319 76.7% 392 291 74.2%
Male Total 239 165 69.0% 326 241 73.9% 285 195 68.4% 248 186 75.0% 265 190 71.7%
Minority Total (Male) 51 38 74.5% 69 51 73.9% 73 45 61.6% 71 49 69.0% 74 54 73.0%

Non‐Minority/White (Male) 174 119 68.4% 246 184 74.8% 207 146 70.5% 173 134 77.5% 185 130 70.3%

Total Male and Female Total 720 536 74.4% 919 682 74.2% 820 600 73.2% 804 599 74.5% 806 595 73.8%
Minority Total 124 92 74.2% 188 141 75.0% 171 116 67.8% 201 136 67.7% 218 165 75.7%
Non‐Minority/White 558 419 75.1% 706 527 74.6% 634 474 74.8% 589 453 76.9% 577 421 73.0%
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Matthew. J. Mangano 
  210 Adams St ● Newton, MA ● 02458 ● 781-572-7258 ● mangano8@yahoo.com 

Profile 
 
Hardworking, highly motivated and dedicated young professional seeking to become a strong asset to a team based 
environment.  My extensive background of displaying leadership qualities and being an active member of successful 
teams will greatly benefit my future employer. 
  
EDUCATION 
 
Framingham State University         Framingham, MA 
Bachelor of Arts in Criminology          Anticipated graduation December 2015 
            
Honors:       Dean’s List fall 2012 and spring 2013, current 3.05 GPA 
                     
Activities/Leadership: NCAA football player 2012-2014, NEFC All-Academic Team 2012 & 2014,  NEFC All-
conference fullback in 2012 and MASCAC all-conference safety in 2013-2014, Captain of 2014 & 2015 Framingham 
State University football, helped start the Men’s Club Lacrosse program, Captain of the Men’s Club Lacrosse Team 
2012-2014,. TEAM Impact (community service), Special Olympics (community service), and student athlete 
representative for Bystander Intervention (sexual assault awareness program) 
 
Military Training and Awards   
 
US Army Basic Training                         Fort Benning, GA  
                           October-December 2011  
US Army Civil Affairs School                                          Fort Bragg, NC 
                               January-March 2012 
US Army Warrior Leader Course               Fort Indiantown Gap, PA 
                  June 2015 
 
Two Army Achievement Medals, Army Commendation Medal, National Defense Service Medal, Army Service 
Ribbon, 2014 443rd Civil Affairs Battalion Soldier of the Year, 2014 353 Civil Affairs Command Soldier of the Year 
 
EXPERIENCE     
 
United States Army Reserve           Newport, RI 
Civil Affairs Specialist               August 2011 – Present 

• Currently Holding Rank of Sergeant (E-5). 
• Winner of 443rd Civil Affairs Battalion and 350/353 Civil Affairs Brigade Best Warrior Competition, 

competed in the USACAPOC Best Warrior Competition  
• Student Leader at Basic Training and Advanced Individual Training 
• Perform training as part of a four person Civil Affairs Team 
• Create and deliver presentations to senior leadership using Microsoft Powerpoint. 
• Help my subordinates maintain their military bearing and improving their careers. 
• Current Department of Defense Secret Security Clearance. 

 
Air Purchases INC            Burlington, MA 
Delivery Driver             October 2015- Current 

• To safely transport and distribute premium HVAC equipment and accessories to other branches and customers. 
• Preparing orders for pick up as well as updating and maintaining inventory throughout the headquarters. 
• Build strong rapport with customers and other branches in order to fulfill their satisfaction.   

 
 



Framingham State University Athletic Department                     Framingham, MA 
Student Worker                            January 2012-Present  

• Responsible for accurate filing and tracking of confidential student information with regards to athletics, and 
academics 

• Assist with inputting of football recruit information into shared database. 
• Maintain integrity of various files used by athletics purchasing director. 
• Contact student athletes on needed basis.  
• Proficient in all areas of Microsoft Office to complete daily tasks.  

  
Joseph P. Keefe Regional Technical School         Framingham, MA  
Substitute Teacher             March 2015- September 2015 

• Supported teachers on a daily basis in order to continue their lesson plans. 
• Assist technical shop teachers monitor and ensure safety among students. 
• Ensured the safety of up to 25 kids during classroom hours. 

 
Marian and Keefe Tech Varsity Lacrosse        Framingham, MA  
Head Varsity Coach           March 2015- October 2015  

• Mentored student athletes ranging from 9th-12th grade, on and off the field. 
• Prepared daily practice plans. 
• Monitored all student athlete’s academic progress throughout the season.  
• Ensured the safety of all player’s while traveling to and from games.  

 
Framingham Beer Works            Framingham, MA 
Food Server              December 2014-June 2015 

• Interacted with guests in order to make them feel comfortable and informed. 
• Deliver food and drink items to tables in a timely and professional manner. 
• Ensure the accuracy and quantity of every order. 
• Worked in serving teams of up to three other employees. 

 
Framingham Department of Public Works          Framingham, MA 
Highway Department Summer Laborer           June 2014-August 2014 

• Performed various landscaping duties on all town properties  
• Managed supply inventory 
• Laid and rolled asphalt 
• Poured and leveled cement 

 
American Flooring Company                                                                          North Reading, MA 
Laborer                          May 2013-August 2013 

• Prepared and scrapped floors clean to ensure a flat base for tiling and carpet 
• Laid down different types of flooring during projects. 

 
Winchester High School Lacrosse            Winchester, MA 
Freshman Lacrosse Coach             March 2011-May 2011 

• Mentored freshmen in high school on and off the field 
• Prepared daily practice plans  

 
Winchester Department of Public Works          Winchester, MA 
Highway Department Summer Laborer           June 2010-August 2010 

• Performed various landscaping duties on all town properties  
• Managed supply inventory 
• Laid and rolled asphalt 
• Poured and leveled cement 



 

COMPREHENSIVE CAMPAIGN UPDATE 
As of October 30, 2015 

 
 

Campaign Goal: $12,000,000   

Campaign Raised to Date Total: $8,535,116 
71% to goal 
62% time elapsed 

Balance to be Raised: $3,404,884   
 
 
 

FY16 Goals:       

Area FY15 Goal 

Total Raised  
(Cash & 
Pledges) 

Cash 
Received 

Annual Giving $500,000 $81,151 $134,868 
Building Endowment $250,000 $27,721 $15,591 
University Facilities $125,000 $17,610 $18,037 
Faculty and Academic Programs $500,000 $735,136 $735,136 
Equipment and Technology $125,000 $11 $25,011 

Totals: $1,500,000 $861,629 $928,643 
 
 
 

Gift Chart - Progress Toward Goals 

Gift Level # Gifts 
Needed 

Gifts  
Received  Balance 

$1,000,000  1 0 1 
$500,000  3  4 0 
$250,000  6 5 1 
$100,000  14  5 9 
$50,000  25  9 16 
$25,000  40             25 15 
$10,000  100  57 43 
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4.0 Academic Affairs 









Framingham State University Sabbatical Leaves – AY 2016-2017 
Sabbatical Requests  

 
1. Name 
2. Department 
3. Duration Requested 
4. Title 

 
 

Purpose 

 
 

Outcomes 

 
 

Qualifications 

 
 

Connection to Teaching 

 
 

Replacement 

Approvals 
1. Chair 
2. Dean 
3. Provost 
4. President 

1. Dr. Ira Silver 
2. Sociology 
3. Spring 2017 
4. Book: More than Meets the Eye: 

Unmasking America’s Most 
Publicized Dangers 

Dr. Silver will complete his 
latest book, which will focus on 
media coverage of several 
social problems, including racial 
profiling, intimate partner 
violence, mass shootings, and 
sexual assault. He will expose 
how these problems are often 
broader in scope than reported 
and how the underlying social 
issues that generate these 
problems are largely not 
addressed by the media.  

Dr. Silver will finish the 
manuscript by the summer of 
2017. While many social 
problems texts devote individual 
chapters to selected social 
problems, this one will be the 
first to begin each chapter with 
the media coverage of the social 
problem as the starting point.  

Dr. Silver is an accomplished 
educator and scholar whose 
work focuses broadly on 
social inequality. He has 
published two scholarly 
books, one on social 
problems and the other on 
inequality and philanthropy, 
and one book for general 
readership on philanthropy.   

Dr. Silver has involved 
undergraduates in the research 
related to the book through 
research assistantships. Since he 
teaches Social Problems at the 
University, he knows that 
students react well to engaging 
and accessible texts, and his 
latest book, like his others, will 
possess those characteristics. 
The research that he undertakes 
to complete the book will inform 
his teaching as well.  

Two Visiting Lecturer faculty 
members will cover Dr. Silver’s 
courses in the spring.  
 
2 VL 

 1.  Approved 
 2.  Approved 
 3.  Approved 
 4.  Approved 
 

1. Dr. Marian Cohen 
2. Sociology 
3. Spring 2017 
4. Data collection and analysis for 

local community 

Dr. Cohen will collaborate with 
the town of Lexington to design 
a town-wide survey to assess 
the residents’ conceptions of 
the type and scope of services 
they need from the town, as 
well as their satisfaction with 
the town’s delivery of those 
services. She will collect and 
analyze the survey data and 
present the findings to various 
constituents in the community.  

Dr. Cohen’s primary outcome is a 
report for town officials and 
residents based on the survey 
findings. The report will be 
disseminated to various 
constituencies in spring 2017, 
including the town manager, the 
Board of Selectman, the School 
Committee, and the Planning 
Board. It will also be posted on 
the town’s website and will be 
presented in various forums.   

Dr. Cohen regularly teaches 
the research methods 
course sequence in the 
sociology department. She 
is also the director of the 
University’s Center for 
Social Research. She 
conducted a similar study 
for Lexington in 2012-2013. 

Dr. Cohen’s research is an 
example of applied sociology, 
which involves the application of 
sociological theories and 
concepts to social phenomena. 
Dr. Cohen will use her sabbatical 
project to demonstrate various 
research methodologies to her 
research methods students. She 
also plans to engage student 
interns in her research project.  

Two Visiting Lecturer faculty 
members will cover Dr. Cohen’s 
and Dr. Martin’s courses for the 
fall. Dr. Cohen was slated to 
teach two courses in the fall due 
to a previously accumulated 
teaching overload. 
 
2 VL 
 
 

 1.  Approved 
 2.  Approved 
 3.  Approved 
 4.  Approved 

1. Dr. Jonathan Martin 
2. Sociology 
3. Fall 2016 
4. Third Party Politics in the 2016 

Presidential Election 

Dr. Martin will investigate how 
the U.S. progressive third party 
movement has evolved since 
2015 with an emphasis on the 
2016 presidential election and 
the candidacy of Bernie 
Sanders. He will consider the 
impact of the Sanders campaign 
on public perceptions and 
status of progressive third party 
candidates.  
 

Dr. Martin will collect an array of 
data during the fall of 2016 on 
the latest trends in progressive 
third party candidates and 
politics. After the national 
elections in November 2016, he 
will begin to analyze election 
results. His goal is to produce a 
working paper, a conference 
presentation, and a scholarly 
article on his findings.  

Dr. Martin is the author of a 
new book, Empowering 
Progressive Third Parties in 
the United States (2015 
Routledge). He is a political 
sociologist with a sustained 
scholarly interest in third 
party progressive politics 
and economic populism.  
He has numerous scholarly 
publications on these 
topics.  

Dr. Martin’s findings will enrich 
his teaching in his Political 
Sociology and Social Problems 
courses. He is also planning to 
develop a course, which could 
be cross-listed with Political 
Science, on third party 
movements in the United 
States.  

Two Visiting Lecturer faculty 
members will cover Dr. Cohen’s 
and Dr. Martin’s courses for the 
fall  
 
 
 
2 VL 

1. Approved 
2. Approved 
3. Approved 
4. Approved 



1. Name 
2. Department 
3. Duration Requested 
4. Title 

 
 

Purpose 

 
 

Outcomes 

 
 

Qualifications 

 
 

Connection to Teaching 

 
 

Replacement 

Approvals 
1. Chair 
2. Dean 
3. Provost 
4. President 

1. Paul Galvin 
2. Psychology and Philosophy 
3. Spring 2017 
4. Living Mindfulness: A Look at 

How Mindfulness Shapes Lives 
 

Dr. Galvin’s sabbatical project is 
to gather data and write a book 
on how mindfulness shapes 
lives. This book will be designed 
for a broad audience and will 
offer detailed analyses of the 
benefits of mindfulness for 
practitioners in the field and will 
support those who are new to 
learning and applying 
mindfulness in their lives.  

Dr. Galvin plans to have a draft of 
his book complete by the end of 
his sabbatical. He will identify and 
contact potential publishers and 
will seek endorsements from 
colleagues.  

Dr. Galvin’s scholarship and 
professional practice focus on 
mindfulness. In addition to his 
work at FSU, Dr. Galvin serves 
as a learning specialist 
coordinator for mindfulness-
based stress reduction at the 
Center for Mindfulness in 
Medicine, Health Care, and 
Society at the University of 
Massachusetts Medical 
School. He has also served as 
the assistant director of the 
center. He has conducted 
numerous presentations on 
mindfulness to a wide range of 
audiences.  

Dr. Galvin’s research will enhance 
his teaching of Psychology Seminar 
and Health Psychology. Both 
courses have modules on 
mindfulness. Dr. Galvin uses 
mindfulness as a teaching 
pedagogy in his classroom, and his 
research will enhance his teaching 
in that capacity as well. 
 
 
 
 
 
 
 
 

We will hire a VL to cover two of 
Dr. Galvin’s courses.  
 
2 VLs 

1. Approved 
2. Approved 
3. Approved 
4.  Approved 

1. Sandra Rothenberg 
2. Library 
3. Spring 2017 
4. Fashion, the French and 

Libraries 
 
 

Sandra Rothenberg’s project is 
to investigate how reference 
services and library instruction 
are conducted in French 
libraries. This is an extension of 
an earlier sabbatical project 
(2009) in which interviews were 
conducted in French (the current 
plan, as well). The investigation 
will center on the types of 
questions reference librarians 
typically field in French libraries, 
the classes/instruction they 
provide, the training they give 
and the information literacy that 
is taught.  In addition, the plan is 
to visit several school libraries in 
Paris and Lyon, and to connect 
with the professional librarian’s 
association in Paris.  She also has 
proposed to work with the 
“Profession Culture” Program at 
the Bibliotheque national de 
France (BnF), however, if this is 
not approved, she is able to 
conduct the project as 

Sandra Rothenberg’s objectives 
fit the university’s core values in 
clear ways (Global Stewardship, 
Academic Excellence, Inclusive 
and Collaborative Community and 
Personal and Professional 
Growth), and her outcomes will 
assist the university in moving 
forward with our strategic plan. 
 
Her plan is to write a journal 
article at the conclusion of the 
research, and for the BnF project 
(if it is approved) she will create a 
useful bibliography of fashion and 
costume drawings that will be 
useful for our students and 
faculty in the fashion design and 
retailing department. 

Her last sabbatical was related 
to this one in theme, and she 
will depend upon her linguistic 
skills in French to read and 
interview people while on 
sabbatical in France. 

Professor Rothenberg will utilize 
her findings to strengthen her work 
in the Framingham State University 
Library as she teaches students, 
staffs the reference desk and works 
with academic departments. 

Her colleagues will cover for her 
while she is away. 
 

1. Approved 
2. – (no dean) 
3. Approved 
4. Approved 



1. Name 
2. Department 
3. Duration Requested 
4. Title 

 
 

Purpose 

 
 

Outcomes 

 
 

Qualifications 

 
 

Connection to Teaching 

 
 

Replacement 

Approvals 
1. Chair 
2. Dean 
3. Provost 
4. President 

explained. 

1. Aline Davis 
2. Biology 
3. Spring 2017 
4.  Endocrine Disruptors in 

Tadpoles and Improving 
Undergrad Education in 
Biology 

    

Dr. Davis and Dr. Shearman have 
been studying the effects of 
endocrine disruptors on tadpole 
development with their 
students.  In this project, they 
will investigate new classes of 
these compounds and 
investigate the impacts of these 
compounds on amphibian 
species native to Massachusetts. 
Her proposed pedagogy work 
stems from her participation in 
the PKal leadership institute in 
the summer of 2015.  She will 
work to implement some of the 
changes she learned about at 
the PKal institute. 

Dr. Davis will develop new 
research directions which will 
allow her to mentor 
undergraduate projects in biology 
and environmental science.  She 
has published several papers with 
undergraduate co-authors and I 
expect she will have similar 
success in the future.  
Dr. Davis will incorporate new 
ideas into her teaching and the 
management of the Biology 
Department that will support the 
success of under-represented 
groups in STEM areas. 

Dr. Davis earned her Ph.D. at 
the University of Maryland 
Medical School and completed 
post-doctoral work at UMass 
Medical School in Worcester.  
She has been a successful and 
productive faculty member in 
biology. 

  Dr. Davis’ research will allow her 
to offer better guidance to her 
undergraduate research students.  
Her pedagogy work will improve 
her courses and those of her 
colleagues. 

Dr. Amy Knapp will cover the 
required course Anatomy and 
Physiology II and VLs will be used 
to cover Dr. Knapp’s courses. 
 
2 VLs 

1. Approved 
2. Approved 
3. Approved 
4. Approved 

 

1. Rebecca Shearman  
2. Biology 
3. Spring 2-17 
4. Endocrine Disruptors in 

Tadpoles and Pedagogical 
Redesign of Introduction to Cell 
and Molecular Biology 

Dr. Shearman and Dr. Davis have 
been studying the effects of 
endocrine disruptors on tadpole 
development with their 
students.  In this project, they 
will investigate new classes of 
these compounds and 
investigate the impacts of these 
compounds on amphibian 
species native to Massachusetts. 
Dr. Shearman’s proposed 
pedagogy work stems from her 
participation in the PKal 
leadership institute in the 
summer of 2015.  She plans to 
redesign Biol 161, Introduction 
to Cellular and Molecular 
Biology to incorporate more 
active learning techniques.  She 

Her work will provide more 
directions for inquiry for 
undergraduate research students. 
She has published several papers 
with undergraduate co-authors 
and I expect she will have similar 
success in the future.  
Redesigning Biol 161 to 
incorporate the flipped classroom 
model should improve retention 
and future success of the 
students. 

Dr. Shearman earned her 
Ph.D. at University of Chicago 
and completed a post-doc at 
Weslyan University.  She has 
served as faculty fellow for 
assessment for the past 
several years. 

The research program will allow Dr. 
Shearman to provide more hands-
on opportunities for students 
participating in capstone research 
experiences. The redesign of Biol 
161 will impact all biology majors 
enrolled in that course. 

Developmental Biology will be 
rescheduled to another semester 
and Dr. Shearman’s other 
responsibilities will be covered by 
VLs. 
 
2 VLs 

1. Approved 
2. Approved 
3. Approved 
4. Approved 
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also plans to attend the Biology 
Scholars Program of the 
American Society of 
Microbiologists to learn about 
effective ways of assessing 
pedagogical changes. 

1. Brandi Van Roo 
2. Biology 
3. Fall 2016 
4. Completion of manuscripts on 

avian endocrinology and on the 
impacts of solar arrays on 
wildlife communities and 
development of learning 
activities on cost-benefit 
analysis in conservation 
biology. 

Dr. Van Roo will conduct 
necessary literature searches, 
data analyses, and writing for 
two manuscripts, one on avian 
endocrinology and the other on  

Dr. Van Roo will produce two 
papers for submission to journals 
for peer review.  She will also 
enhance the wildlife curriculum 
providing students with real-
world activities that should 
enhance their value in the 
workforce. 

Dr. Van Roo earned her Ph.D. in 
behavioral endocrinology at the 
University of Indiana.  She is a 
successful scientist and an 
excellent teacher.  She is a 
gubernatorial appointee to the 
state board overseeing the 
Division of Fish and Wildlife. 

This time will allow her to keep her 
research moving forward. She has 
incorporated many students into 
her work in the past and will 
continue to mentor students in 
their capstone projects.   
Dr. Van Roo will teach students in 
the wildlife biology and 
environmental science programs to 
conduce quantitative cost benefit 
analyses. 

Dr. Van Roo’s animal behavior 
course will be postponed to 
another semester.  Her General 
Education course will be covered 
by a VL. 
 
2 VLs 

1. Approved 
2. Approved 
3. Approved 
4. Approved 

1. Susan Mullaney 
2. Nursing 
3. Spring 2017 
4. Development of Doctor of 

Education in Nursing Higher 
Education. 

 

Less than 1% of RNs hold a 
doctoral degree.  There is need 
for RNs who are prepared to 
teach at the college and 
university level.  Dr. Mullaney 
will develop a proposal for a 
new Ed.D. in Nursing Education 
program. 

(1) Courses and course 
descriptions 

(2) Course and program 
outcomes 

(3) Recommended admission 
criteria 

(4) Suggested dissertation and 
program completion 
requirements 

Dr. Mullaney earned her Ed.D. 
in Healthcare Education at 
Nova Southeastern University.  
She has been a successful 
faculty member at 
Framingham State and serves 
as chair of the Nursing 
Department. 

As an instructor in the MS in 
Nursing program, she frequently 
urges her students to pursue a 
doctoral degree.  This experience 
will give Dr. Mullaney a better 
understanding of current 
requirements for the Ed.D. and 
provide options for her students. 

Dr. Susan Conrad will serve as 
acting chair during the sabbatical.  
The department will hire 2 vls to 
cover Dr. Mullaney’s graduate 
courses. 
 
2 VLs for Graduate School, paid by 
DGCE 

1. Approved 
2. Approved 
3. Approved 
4. Approved 

1. Cynthia Bechtel 
2. Nursing 
3. Fall 2016 
4. Emergency Nurses Experiences 

with Critical Incidents 

Dr. Bechtel will prepare her 
research on emergency nurses 
for publication.  She will collate 
and analyze data and prepare 
manuscripts for publication in 
Journal of Emergency Nursing.  
She will prepare 
recommendations for 
emergency departments for 
inservice education. 

Publications on the experiences 
of emergency nurses with critical 
incidents. 

Dr. Bechtel earned her Ph.D. in 
Nursing at UMass Worcester.  
She is an active member of the 
FSU Nursing Department and 
serves on the Graduate 
Education Council. 

Dr. Bechtel teaches research 
methods to MSN students and 
requires that they prepare an 
integrative review for publication.  
Publishing her research will provide 
a role model for her students. 

Dr. Mullaney and Dr. Conrad will 
share the duties of the MSN 
program coordinator.  VLs  will be 
hired to teach Dr. Bechtel’s 
graduate courses. 
 
3 VLs for Graduate School, paid by 
DGCE 

1. Approved 
2. Approved 
3. Approved 
4. Approved 



1. Name 
2. Department 
3. Duration Requested 
4. Title 

 
 

Purpose 

 
 

Outcomes 

 
 

Qualifications 

 
 

Connection to Teaching 

 
 

Replacement 

Approvals 
1. Chair 
2. Dean 
3. Provost 
4. President 

1. Robert Page 
2. Mathematics 
3. Fall 2016 
4. Mathematics Research and 

Review and Revision of the 
Math Teacher Prep program. 

Dr. Page will collaborate with his 
graduate advisor on 
mathematics research related to 
his thesis and subsequent 
publications.  He will also get 
trained on the new mathematics 
teacher prep standards of CAEP.  
He will codify the department’s 
pro-prep program to insure 
consistency and that the 
program continues to meet all 
CAEP standards. 

(1) Peer reviewed publication(s) 
in the field of functional 
analysis. 

(2) Certification as a program 
reviewer for middle and high 
school professional prep 
programs accredited by 
NCTM CAEP. 

(3) An explicit list of topics and 
activities that will fully 
prepare pre-service math 
teachers. 

Dr. Page is a former high 
school teacher who earned his 
Ph.D. at the University of 
Mississippi.  He has remained 
active in mathematics 
research and has been 
instrumental in the 
professional preparation of 
mathematics teachers. 

Dr. Page can draw direct 
connections between his research 
and the Real Analysis course that 
he teaches.  Serving as a reviewer 
for math teacher prep programs 
will help him to analyze and revise 
our program to better prepare our 
future teachers. 

Vls will be used to cover 2 math 
courses that he would normally 
teach in the fall. 
 
2 VLs 

1. Approved 
2. Approved 
3. Approved 
4. Approved 
 
 

1. Sarah Mabrouk 
2. Math 
3. Spring 2017 
4. Preparation of Excel 

Workbooks for Mac Users 

Dr. Mabrouk creates MS Excel 
Workbooks for use in Intro to 
Stats, College Algebra, Pre-
calculus, Calc I, and Cal II.  
Students use these tools in her 
classes, but students with Mac 
computers cannot use them.  
She will translate these 
workbooks in Excel for Mac so 
that they can be accessed by all 
students. 

(1) Workbooks for use by 
students who use Macs in 
her classes. 

(2) Workshops and papers 
sharing her workbooks and 
ideas for incorporating them 
into classes.   

 Dr. Mabrouk holds a Ph.D. 
from Boston University in 
Mathematics and is an active 
member of the math 
department.  She has 
published several papers and 
conducted workshops on her 
workbooks.  The Microsoft 
version won an award for 
innovation at the International 
Conference on Technology in 
Collegiate Mathematics. 

This project will benefit numerous 
students who use Macs in Dr. 
Mabrouk’s courses and serve 
needs of students and educators at 
other institutions. 

Dr. Mabrouk’s courses will be 
covered by VLs. 
 
3 VLs 

1. Approved 
2. Approved 
3. Approved 
4. Approved 

1. Maria Bollettino 
2. History 
3. Spring 2017 
4. Slavery, War, and  Britain’s 

Atlantic Empire: Black Soldiers 
and Rebels in the Eighteenth-
Century British Atlantic World 

 
 

Dr. Bollettinos’s plan is to 
complete a draft of her 
manuscript for submission to the 
University of Pennsylvania Press. 
She will utilize her own 
extensive research into the 
social and cultural history of the 
participation of enslaved and 
free Blacks in Jamaica’s Maroon 
Wars and the War of Jenkins’ Ear 
and the Seven Years’ War in 
British America. 

All of Dr. Bollettino’s research for 
her manuscript is complete. She 
plans to compose a new chapter, 
introduction, and epilogue for her 
book, as well as to revise its five 
existing chapters. Upon invitation 
from Robert Lockhart, history 
editor at the University of 
Pennsylvania Press, Dr. Bollettino 
will submit her manuscript for 
publication. 

Dr. Bollettino holds a PhD 
from the University of Texas at 
Austin with research 
specializations in early 
American history, history of 
the Atlantic world, history of 
slavery, history of race, 
gender, and identity in the 
18th-century British Empire, 
and social and cultural history 
of 18th-century imperial 
warfare. 

She teaches early American 
history, history of the Atlantic 
world, Caribbean history, 
comparative history of slavery and 
antislavery, history of race, gender 
and identity in early America, and 
African American history. Her 
research directly links to these 
areas and informs her teaching 
with depth and diversity of 
outlook. Additionally, she shares 
with students her skills in analyzing 
archival sources, working with 
historians’ interpretations, and 
writing about history. 

Need to cover: Two American 
history courses. 
  
2 VLs 

1. Approved 
2. Approved 
3. Approved 
4. Approved 
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1. Mary (Lisa) Burke 
2. Art and Music 
3. Fall 2016 
4. a) Continued Research into 

Kiribati Music and Dance 
and 
b) Development of 
Improvisational Skills in Doo-
wop Piano 
and 
c) Digitization and Cataloguing 
of Fieldwork Recordings, Films, 
and Photographs 

Dr. Burke’s plan is to: 
a) continue her research into 
Kiribati music and dance with an 
emphasis on the literature 
(historical ethno, performance 
and emotion, diaspora, and 
social media) and to refine her 
recent work on concepts of 
space and place as manifested in 
music and dance, and 
modifications due to climate 
change. 
b) build upon her classical piano 
training to engage with her doo-
wop band Doo-Wop DeVille in a 
more improvisational approach 
c) continue with her ongoing 
project of digitizing and 
cataloguing her fieldwork 
production. 

Dr. Burke plans to: 
a) conduct research on space and 

place in Kiribati music and 
dance and to submit that 
research to the Association 
for Social Anthropology in 
Oceania for a multi-year 
panel on music in Oceania 

b) learn appropriate licks and 
passagework in different keys 
to enable improvisation with 
Doo-Wop DeVille 

c) Increase accessibility of her 
research for herself and 
others through digitization 
and cataloguing of her work. 

Dr. Burke holds a PhD from 
Brown University with a 
specialization in 
ethnomusicology (in 
particular, music and dance of 
the South Pacific). 

Her research into Kiribati music 
and dance directly links to her 
regularly offered General 
Education courses “World Music 
Cultures” and “Music, Dance, and 
Ritual in the Pacific.” Her band 
performances allow her to instruct 
more knowledgably in her “History 
of Rock Music” doo-wop unit. Her 
digitized, catalogued fieldwork 
output provides dynamic material 
for her classes in ethnomusicology. 
 

Needed to cover: Two music 
classes. 
 
2 VLs 

1. Approved 
2. Approved 
3. Approved 
4. Approved 

1. Stephanie Grey 
2. Art and Music  
3. Spring 2017 
4. Design for People: 

Communication through 
Heightened Sensory Awareness 
and its Impact on Learning and 
Imagination 

Professor Grey plans to further 
her work in sensory-based 
design and universal design as 
conduits to understanding 
people and how they experience 
the world. In her work with 
sensory-based design, she will 
create scenarios for users in 
which multiple senses are 
stimulated as part of the 
learning process so that people 
of all ages will have an enhanced 
learning experience.  
With universal design, Professor 
Grey will continue to develop 
the expertise to design printed 
materials, digital apps, and 
websites that take into account 
such concerns as mobility issues, 
low vision, blindness, cognitive 
issues, and age. 

Professor Grey plans to: 
a) partner with a local 

educational institution to 
create a set of materials and 
experiences that are 
enhanced by stimulating 
more senses and that hold 
universal design principles in 
mind. 

b) create new methods for 
teaching design and a new 
process for design students 
to follow 

c) write an article explaining the 
work and submit it for 
publication 

d) create a themed exhibition 
based upon the work created 

Professor Grey holds an MFA 
from the Rhode Island School 
of Design with a specialization 
in sensory-based design. In her 
professional practice as a 
freelance designer, she 
incorporates universal design 
as a component of her 
solutions for clients. 

Professor Grey’s activities directly 
correlate with the curriculum of 
the Graphic Design concentration 
and will enhance the scope and 
depth of student study in the Art 
and Music Department. 
Professor Grey continues to 
advance her place in the design 
profession through recognition in 
the area of sensory-based design 
and by doing so brings notoriety to 
the Graphic Design program at 
FSU. 

2 design courses will be covered by 
VL’s and the Senior Portfolio class 
will be covered by Professor 
Yalowitz. 
 
2 VLs 

 
1. Approved 
2. Approved 
3. Approved 
4. Approved 
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2. Department 
3. Duration Requested 
4. Title 

 
 

Purpose 

 
 

Outcomes 

 
 

Qualifications 

 
 

Connection to Teaching 

 
 

Replacement 

Approvals 
1. Chair 
2. Dean 
3. Provost 
4. President 

1. Claudia Springer 
2. English 
3. Fall 2016 
4. Picturing the Abyss: 

Environmental Crisis and Visual 
Media 

Dr. Springer plans to finish a 
book titled Picturing the Abyss: 
Environmental Crisis and Visual 
Media. The book will be 
appropriate to use as a textbook 
in environmental studies, history 
of photography, and film studies 
classes. 

Dr. Springer plans to finish a book 
titled Picturing the Abyss: 
Environmental Crisis and Visual 
Media by the end of 2016. With 
112 pages already written, the 
book is underway. Additionally, 
upon the invitation of an editor, 
she will submit a proposal for 
publication to McFarland Press. 

Dr. Springer holds a PhD in 
Film Studies from 
Northwestern University with 
a specialization in cultural 
representation in 
ethnographic, educational, 
and contemporary Hollywood 
cinema. 

Dr. Springer’s research into media 
representation in the 
environmental crisis augments her 
regular teaching of “Introduction 
to College Writing” in which she 
engages students with the theme 
of animal rights. Additionally, she 
intends to focus on the subject of 
film and environmentalism in her 
upcoming spring offering of 
“Studies in Film.” 

2 film courses will be covered by 
VLs 
 
2 VLs 

1. Approved 
2. Approved 
3. Approved 
4. Approved 

1. Carolyn Maibor 
2. English 
3. Acad. Year 16-17 
4. The Representation of Servants 

in 18th- and 19th-century 
American Literature 

Dr. Maibor plans to continue her 
study on both fictional and non-
fictional portraits of service and 
its effect on those who perform 
it. In particular, she would like to 
focus her research and writing 
on: 
a) the work of Robert Roberts, 

an African American and 
former slave who was 
employed as a servant to 
former Massachusetts 
Governor Christopher Gore 

and  
b) the family journals of Lizzie 

Goodenough (a former 
domestic servant) and the 
insight into working class 
rural life in the 19th-century 
which they provide. 

Dr. Maibor plans to conduct 
additional research into the 
Abolitionist Movement work of 
Robert Roberts and to revise and 
expand an essay on Roberts’ 
activities and influence. 
She also plans to pursue further 
research into the Goodenough 
family journals with the potential 
of that study becoming a 
separate book-length project. 

Dr. Maibor holds a PhD from 
Brandeis University with 
specializations and teaching 
interest in early through 19th-
century American literature 
and philosophy, literary theory 
and gender studies, rhetoric 
and composition. 

Dr. Maibor teaches several 
offerings in 19th-century American 
literature. This research project will 
enhance the teaching of these 
courses, particularly in literature in 
which domestic service and the 
“servant problem” figures. Her 
familiarity with journals and other 
writing in which daily life of these 
servants is depicted, helps her to 
provide students with greater 
insight into characters and an 
opportunity to engage in more 
nuanced discussions about choices 
made. 

2 200-level American Literature 
courses may be taught by a VL or 
by FTT Lorianne Disabato if she is 
rehired for AY 16-17. 
 
2 VLs (or 2/3 of FTTs 
responsibilities)  

1. Approved 
2. Approved 
3. Approved 
4. Approved 

1. Virginia Noon 
2. Fashion Design and Retailing 
3. Fall 2016 
4. Health and Safety in Textile and 

Apparel Dyeing in Developing 
Countries 

Professor Noon plans to work 
from her field research on health 
and safety in the dyeing industry 
that she completed in 
Mauritania last spring, to first 
translate and analyze data and 
then to write her doctoral 
dissertation on the topic. 

Professor Noon plans to complete 
the writing of her 
dissertation leading to the 
completion of her Doctoral 
Degree at UMass, Lowell. 

Additionally, she plans to submit 
a book on the topic for 
publication. 

Professor Noon holds a Master 
of Science from Kansas State 
University with a specialization 
in clothing and textiles. 
Additionally she is a garment 
industry technical design and 
quality assurance professional. 

The business of fashion in today’s 
global economy is a major 
component of all the courses 
Professor Noon teaches in the 
Fashion Design and Retailing 
Department. Her students will 
enter a global workplace and face 
many challenges related to culture 
and customs, the work 
environment and sustainability of 
the textile and apparel production 
process.  

Internship and merchandising 
courses to be taught by TTs in the 
department and a VL. 
 
1 VL 

1. Approved 
2. Approved 
3. Approved 
4. Approved 



1. Name 
2. Department 
3. Duration Requested 
4. Title 

 
 

Purpose 

 
 

Outcomes 

 
 

Qualifications 

 
 

Connection to Teaching 
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Approvals 
1. Chair 
2. Dean 
3. Provost 
4. President 

1. Pam Sebor-Cable 
2. Fashion Design and Retailing 
3. Spring 2017 
4. Illustrator, Photoshop, and 

alternative Technology for the  
Fashion Industry 

Professor Sebor-Cable plans to 
develop technological skills 
appropriate for the fashion 
design industry, in particular 
Adobe Photoshop and Adobe 
Illustrator. She will take courses 
in these areas and then develop 
practice techniques to 
incorporate into her classes. 

Professor Sebor-Cable will learn 
new technological skills that are 
applicable to the subjects that 
she teaches in addition to the 
upper level courses that she is 
projected to teach in the future. 

Professor Sebor-Cable holds 
an MS in Fashion Design and 
Merchandising from the 
University of Rhode Island 
with a specialization in historic 
costume and textiles. 

Professor Sebor-Cable’s training in 
industry-appropriate technology 
will benefit the Fashion Design and 
Retailing Department by allowing a 
circulation of the fashion design 
professors through cycle of design 
classes. By doing working with this 
circulation, each design professor 
will then have the opportunity to 
teach upper-level courses 
showcasing their individual fields of 
expertise. 

Fashion Design courses reassigned 
to TT professors and VL’s. 
 
2 VLs 

1. Approved 
2. Approved 
3.  Approved 
4. Approved 

1. Christopher Bowen 
2. Communication Arts 
3. Fall 2016 
4. Produce Works in Visual Media 

and 
Conduct research fiction and 
non-fiction media artifacts 
and 
Professional Development 
Leading toward Instructor 
Certification 

Professor Bowen plans to: 
a) create a body of work in visual 

media 
b) update and expand his 

understanding and skills in 
various technologies in the 
visual media industry 

c) update and expand on skills in 
verbal and non-verbal 
interpersonal communication 
(with a focus on body 
language and micro-
expressions) 

Professor Bowen plans to 
generate key ideas and concrete 
assets that will comprise material 
appropriate for inclusion in the 
rewritten 4th edition manuscripts 
for his two current texts on 
motion media production and 
editing. 

Professor Bowen holds an 
MFA from Boston University 
with specializations in video 
editing and production. 

Professor Bowen’s research and 
technology training provide direct 
benefit to his teaching of media 
arts and media communication 
courses. 

Television and film production 
courses and writing for visual 
media courses covered by VLs. 
 
2 VLs 

1. Approved 
2. Approved 
3.  Approved 
4. Approved 

 



Sabbaticals - AY 2016-2017
Net Cost Calculation

Assumptions:
Annual Tuition and Fees: $8,700.00
Annual Tuition Component: $970.00
Tuition per Course (8 course load assumption): $121.25
Tuition Revenue per Course (25 students assumption): $3,031.25 assumed retained by allocating these VLs to Clg. Ops.
VL Faculty Cost per course (per AA costs avg.): $6,672.00
FTT Faculty Annualized Cost: $58,908.06 revised 10/29/15
      FTT Faculty Cost per course (6 courses): $9,818.01 all FTTs hired will be part of the faculty count
One Semester Sabbaticals - no salary cost impact
Two Semester Sabbaticals - 50% salary coverage
      Assumed Annual Salary Costs for Full Year Situation: Actuals A B C A-B-C

Purple highlight represents faculty whose courses tuition revenue was remitted (with VL use, will be retained)
VL Backfill FTT Backfill Backfill Costs Retained Rev. Salary Impact Net Impact Positions Note

Position 1 Fall 2016 Bechtel 3 $20,016.00 $0.00 $20,016.00 The 3 VLs are for Graduate School,paid by DGCE.
Position 2 Spring 2017 Bollettino 2 $13,344.00 $6,062.50 $7,281.50
Position 3 Fall 2016 Bowen 2 $13,344.00 $0.00 $13,344.00
Position 4 Fall 2016 Burke 2 $13,344.00 $0.00 $13,344.00
Position 5 Spring 2017 Cohen 2 $13,344.00 $0.00 $13,344.00
Position 6 Spring 2017 Davis 2 $13,344.00 $0.00 $13,344.00
Position 7 Spring 2017 Galvin 2 $13,344.00 $6,062.50 $7,281.50
Position 8 Spring 2017 Grey 2 $13,344.00 $6,062.50 $7,281.50
Position 9 Spring 2017 Mabrouk 3 $20,016.00 $0.00 $20,016.00
Position 10 AY 2016-2017 Maibor 2 $13,344.00 $6,062.50 $7,281.50 This may change to 2/3 FTT responsibilities
Position 11 Fall 2016 Martin 2 $13,344.00 $6,062.50 $7,281.50
Position 12 Spring 2017 Mullaney 2 $13,344.00 $0.00 $13,344.00 The 2 VLs are for Graduate School,paid by DGCE.
Position 13 Fall 2016 Noon 1 $6,672.00 $0.00 $6,672.00
Position 14 Fall 2016 Page 2 $13,344.00 $6,062.50 $7,281.50
Position 15 Spring 2017 Rothenberg $0.00 $0.00 $0.00 Her colleagues will cover for her
Position 16 Spring 2017 Sebor-Cable 2 $13,344.00 $0.00 $13,344.00
Position 17 Spring 2017 Shearman 2 $13,344.00 $6,062.50 $7,281.50
Position 18 Spring 2017 Silver 2 $13,344.00 $0.00 $13,344.00
Position 19 Fall 2016 Springer 2 $13,344.00 $6,062.50 $7,281.50
Position 20 Fall 2016 Van Roo 2 $13,344.00 $6,062.50 $7,281.50

$260,208.00 $54,562.50 $0.00 $205,645.50

cost of teaching revenue retained savings from TT

Course Coverage
Cost/Revenue Calculations:



Framingham State University 
Office of Academic Affairs 

 
Background Information for the Board of Trustees 

On Sabbaticals (updated Nov 2014) 

General Purpose of Sabbaticals  

Sabbaticals are a principal means of professional development for faculty in higher education.  
They are a type of paid leave, either for a semester at full salary or two semesters at half 
salary, during which faculty are released from their instructional and other contractual 
responsibilities.  Both traditional and common throughout academia, sabbaticals are granted 
after a defined time period and are used by faculty to engage in advanced study, research, 
writing, and travel.  

The most common outcome of a sabbatical is an energized faculty member who brings to his 
or her classes new knowledge, new experiences, new methodologies, new materials, and new 
techniques.  Faculty also use sabbaticals to create new knowledge for their fields of study.  
Undertaking research or a creative activity, difficult during the year along with one’s other 
instructional and professional responsibilities, is also a common sabbatical activity.  These 
outcomes are beneficial to the University.  

The Contractual Basis for Sabbaticals  

Article XV of the collective bargaining agreement with the faculty affirms the “mutual 
commitment [of the parties] to support the professional development and growth of individual 
members of the bargaining unit; and to that end they similarly reaffirm their commitment to the 
granting of sabbatical leaves, in accordance with the provisions of this Article.”  

Eligibility*: NEW:  To be eligible for a sabbatical faculty must have served for six years (12 
semesters) (WAS seven years, 14 semesters) since the date of hire or the termination of their 
last such leave, whichever is later.  Unpaid leaves of absence are not included in the 
calculation of this eligibility.  

Terms: Sabbaticals are granted for either one semester at full pay or two semesters at half 
pay.  Prior to undertaking the sabbatical, the faculty member must agree in writing to return to 
the University following the sabbatical for a period of time equal to twice the length of such 
leave or to refund to the University, unless excused by the Board, the proportionate amount of 
salary for that service not rendered.  Thus, a faculty member who has a one-semester 
sabbatical must return to the University for at least one year following the sabbatical; a faculty 
member who has a one-year sabbatical must return to the University for at least two years 
following the sabbatical.  

Impact of full-year sabbaticals on creditable service for purposes of retirement.  The union asked at ERC that we consider 
making faculty who seek a full year sabbatical aware of the State Retirement Board ruling that only half of the year will 
count as creditable service for retirement allowance calculations.  This may impact the election of the faculty member (ERC, 
March 27, 2013). 

Application and Review Process  

http://www.mscaunion.org/contract/artic15.htm


In applying for a sabbatical, faculty members indicate the semester(s) for which they are 
applying and the semester of their last sabbatical and/or date of hire.  They are asked to 
describe concisely their plan for sabbatical activities and expected outcomes.  These 
proposals are then forwarded to the department chair for review and recommendation.  

Department Chairs:   Department chairs make a recommendation concerning the worthiness 
or suitability of the proposal and also address the department’s plans for managing the 
absence of the faculty member in terms of course coverage.  Regarding the latter, 
departments usually employ one or more of the following approaches in covering for a faculty 
member on sabbatical: 1) ask a colleague to cover the classes (very common in the STEM 
disciplines); 2) not offer an upper-level elective; 3) shift a course to the semester before or 
following the sabbatical; and 4) seek a part-time replacement for those essential classes which 
cannot be handled in any other way.  The department chair recommendations are then 
forwarded to the academic dean of the college (new for the 2014-2017 contract) for review and 
recommendation.  

Academic Deans:  NEW:  The academic deans review the materials and recommendations of 
the department chairs, and evaluate each proposal for academic worthiness and the 
department’s plans for replacement coverage, noting particularly both the impact on required 
major and general education courses (available seats). The academic deans forward their 
recommendations for sabbatical leaves to the Provost/VPAA.   

VPAA:  Information and deans’ recommendations are reviewed and the final determination is 
made about replacement funding (that is, sections covered by part-time faculty) with the 
guiding principle that overall quality of offerings not be adversely affected.  Proposals overall 
are reviewed for their academic worthiness, focusing especially on the potential benefit to the 
faculty member and to the University and the likelihood that the faculty member will be able to 
accomplish her/his stated objectives.   

The vice president’s recommendations are transmitted to the President who then makes his 
recommendations to the Board of Trustees. 

Follow-up Process 

Upon the conclusion of the sabbatical, the faculty member must submit to the vice president a 
written report of his/her sabbatical activities.  This becomes a part of the faculty member’s 
personnel file and is reviewed when the faculty member is considered for any personnel action 
or is a candidate for another sabbatical. 

*House Bill 4295: 
Members of the MSCA will now be able to qualify for a sabbatical after 12 semesters rather than the current situation where 
members of the MSCA qualify for a sabbatical after 14 semesters.  Passing the sabbatical bill required a great deal of time and 
effort on the part of the MSCA, the MTA, and the Council of Presidents (COP). The COP is made up of all the Massachusetts 
State University Presidents. The sabbatical bill is an example of the union and management working towards a common 
purpose.  
 



FY 2016 Pipeline document - Office of Grants and Sponsored Programs
11/23/2015

Funder Project (PD/PI) Deadline  Amount Status  Awarded  ICR 

Bold - private

Summer 2015 - Jonathan Lee

Boston Children's Hospital (BCH)
BCH/Framingham State University 
Nutrition Study (Hamel and Vaden-Goad) N/A  $    628,886.48 Funded  $    628,886.48  $                  -   

US Department of Education (US ED)

MASSexcELLs: Supporting ELL Populations 
in Central and Eastern Massachusetts 
(Mahler) 28-Jul-15  $    320,000.00 Funded  $    320,000.00  $                  -   

MA Department of Higher Education 
(DHE)

MetroWest Young Males of Color 
Pathways to Success Initiative 
(collaboration with MBCC) (Huddleston) 10-Aug-15  $    238,994.00 Declined  $                     -    $                  -   

MA DHE
Enhance food nutrition at schools through 
PD (McGrail) 1-Jul-15  $    200,000.00 Funded  $    200,000.00  $    30,000.00 

MA DHE
Commonwealth Dual Enrollment Program 
(Greenberg and Dittami) 31-Jul-15  $       50,000.00 Funded  $       48,000.00  $                  -   

MA Executive Office of Education
Enhance food nutrition at schools through 
PD (McGrail) 1-Jul-15  $       48,384.00 Funded  $       48,384.00  $      4,200.00 

Vertex Pharmaceuticals Incorporated
GUTS Summer Professional Development 
Program (Porro) 10-Jul-15  $       13,750.00 Funded  $       13,750.00  $                  -   

Department of the Interior (DoI)

Identification of winter habitats and 
seasonal movements of American 
Alligators on the Albemarle Peninsula 
(Dinkelacker) 1-Jul-15  $       10,000.00 Funded  $       10,000.00  $                  -   

MutualOne Charitable Foundation
Zero FX electric patrol motorcycle 
(Woollard) 27-Jul-15  $         9,690.00 Declined  $                     -    $                  -   

SUBTOTAL:  $ 1,519,704.48  $ 1,269,020.48  $    34,200.00 

Summer 2015 - Patricia Bossange



FY 2016 Pipeline document - Office of Grants and Sponsored Programs
11/23/2015

MA Department of Higher Education

MetroWest Cybersecurity Partnership 
Project (collaboration with MBCC) 
(Greenberg) 1-Jul-15  $    100,000.00 Declined  $                     -    $                  -   

Wellington Management Foundation

Accelerating Preparation and Access to 
College for First Generation Students 
(Coffey) 1-Aug-15  $       35,000.00 Pending

Department of Early Education and Care GBRC - ELCG (Thurston)  $       32,013.62 Funded  $       32,013.62 
Center for the Advancement of Science 
in Space, Inc. (CASIS)

Associated Programs--Earth Odyssey 
Mission, Planetarium (Porro) 26-Aug-15  $       12,000.00 Funded  $       12,000.00  $                  -   

SUBTOTAL:  $    179,013.62  $       44,013.62 
 
Fall 2015 - Jonathan Lee
NASA - 2015 Competitive Program for 
Science Museums, Planetariums and 
NASA Visitors Centers Plus Other 
Opportunities

McAuliffe Center--new immersive learning 
experiences (Porro)

7-Dec-15  TBD 
National Science Foundation (NSF) - 
Smart and Connected Health

Pancreatic mechanism (Jung)
10-Dec-05  TBD 

Commonwealth Corporation
Workforce Competitiveness Trust Fund 
(Greenberg) 16-Dec-15  TBD    

DHE PIF Consortial
MeteroWest College Planning Center 
(Coffey) 1-Sep-15  $       93,240.00 Funded  $       93,240.00 

Spencer Foundation Research and Outreach (Hara) 2-Nov-15  $       43,905.00 Pending     $                  -   
National Science Foundation (NSF) and 
EDC

Massachusetts Exploring Computer 
Science Partnership (MECSP) 11-Jun-15  $       36,799.00 Funded  $       36,799.00  $      1,957.00 

Department of Early Education and Care 
- Early Learning Challenge Grant

Greater Boston Readiness Center (Barbara 
Jacobs) 30-Sep-15  $       23,392.49 Pending  $      1,732.78 

National Endowment for the 
Humanities (NEH) - Summer Stipends

"By Clashes Quick and Sure": Text Mining 
Magazine Poetry of the First World War 
(Brinkman) 30-Sep-15  $         6,000.00 Pending  $                  -   



FY 2016 Pipeline document - Office of Grants and Sponsored Programs
11/23/2015

National Endowment for the 
Humanities (NEH) - Summer Stipends

The Rise and Fall of the Post Office in 
America (Adelman) 30-Sep-15  $         6,000.00 Pending     $                  -   

SUBTOTAL:  $    209,336.49  $    130,039.00 

Fall 2015 - Patricia Bossange
Hearst Foundations Capital infrastructure (Hamel) ongoing  TBD 
Third Sector New England Inclusion Initiative (Coffey) 2-Dec-15  TBD 
Department of Early and Secondary 
Edudcation (DESE)

ICE - Implementation (Bridges and Dargan)
23-Nov-15  $       88,000.00 Pending

Sudbury Foundation Capital support for the MW CPC (Coffey) 23-Oct-15  $         5,000.00 Pending  $                  -   

Framingham Cultural Council
Capital infrastructure--Ram statue 
(Gustafson) 15-Oct-15  $         3,000.00 Pending  $                  -   

SUBTOTAL:  $       96,000.00    

Winter 2015-2016 - Jonathan Lee
Howard Hughes Medical Institute 
(HHMI)

2017 Inclusive Excellence  (Carroll and 
Dignam) 1-Dec-15  $ 1,000,000.00     

Framingham Union Aid Association Nursing Program scholarships (Ferullo) TBD  $       20,000.00 
SUBTOTAL:       

Winter 2015-2016 - Patricia Bossange
Kresge Foundation Public service program (Coffee) TBD  TBD 

MetroWest Health Foundation
Mental health initiative--public kiosk 
(Welch) 16-Oct-15  TBD     

Marion and Jasper Whiting Foundation Travel stipends (TBD) 11-Jan-16  TBD 
SUBTOTAL:       

Spring 2015-2016 - Jonathan Lee
NSF  S-STEM (Carroll and Dignam)      
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SUBTOTAL:       

Spring 2015-2016 - Patricia Bossange
          
SUBTOTAL:       
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OFFICE OF VETERANS SERVICES 

100 State Street PO Box 9101 Framingham, MA  01701-9101 • P: 508-626-4632 • F: 508-626-4087 • http://www.framingham.edu/veterans 

Education Benefits Administered by the Department of Veterans Affairs (These are all Federal Programs) 

Type: 

Chapter 31 Chapter 33 Chapter 35 Chapter 1606 Chapter 1607 

Vocational 
Rehabilitation and 

Employment 
Post 9/11 GI Bill 

Dependents 
Education 
Assistance 

Montgomery 
GI Bill 

Selected 
Reserve 

Reserve 
Educational 
Assistance 
Program 

Notes: 
For veterans with 
service connected 

disabilities 

For veterans who 
served after 9/11/01. 
40% - 100% tiered 

benefit based on time 
in service; 3 months 

provides 40%, 36 
months provides 
100% coverage.  

For dependents 
of totally and 
permanently 

disabled 
veterans or 

dependents of 
veterans who 
were killed in 

action. 

Guard and 
Reserve 
members 

who 
contracted 
this at time 

of enlistment 

For Guard and 
Reservists who 
are activated in 

support of a 
contingency 

operation, i.e. 
natural 

disaster. 

Benefit 
Payment 

Information: 

Monthly stipend 
paid to 

student. Tuition 
and fees paid 

directly to school, 
excludes housing 

and food.  

Monthly stipend paid 
to student. Tuition 

and fees paid 
directly to school, 
excludes housing 

and food.  

Monthly 
stipend paid to 

student 

Monthly 
stipend paid 
to student 

Monthly 
stipend paid to 

student 

Education Benefits Administered by the Commonwealth (These are State Programs) 

Type: National Guard Tuition and Fee 
Waiver Categorical Tuition Waiver 

Notes: 
For any active member of the 

MA Army or Air National 
Guard 

For any veteran who is a resident of MA, student must meet 
the Commonwealth's definition of Veteran, which State and 

Federal definitions are effectively the same. 

Benefit 
Payment 

Information: 

Tuition and fees paid directly 
to school, excludes housing 

and food. 

Undergrad: day tuition waived 
DGCE: offers waiver, which means DGCE absorbs cost 
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Ten Tips for Facilitating Classroom Discussions on 
Sensitive Topics 

 
By Alicia L. Moore and Molly Deshaies 
  
All teachers will inevitably teach about sensitive topics. These topics may range from 
racism, forced labor or slavery to bullying, sexual orientation, and gender biases — and 
may be completely unexpected. Any topic of a sensitive nature may make even the best of 
teachers uncomfortable when exploring the topic with students. Our natural reaction is 
often to shy away from difficult or controversial topics, or to approach them from a 
superficial, strained or halfhearted standpoint. But many times these topics are crucially 
important to students’ awareness of the world and its social, moral, political and civic 
underpinnings. Students deserve to be taught about these topics in authentic, engaging and 
purposeful ways.  
 
To provide teachers with a framework for tackling sensitive topics, we have compiled a tip 
sheet to use when facilitating discussions or teaching about sensitive topics in the 
classroom. These techniques will provide a foundation of confidence for the facilitator and 
can be used in elementary, secondary or postsecondary settings.  
 
1. Set the stage. In order for students to express their opinions and participate in 
classroom discussions about sensitive subjects, they need to feel safe and not fear 
retaliation for comments they make during the discussion. It is best to establish a 
supportive classroom atmosphere with ground rules for discussions early in the semester, 
but be sure to at least do so before beginning a class discussion about a sensitive issue. The 
University of Michigan Center for Research on Learning and Teaching offers these six rules 
to establish in order to foster a more productive discussion:  
 

 “Listen respectfully, without interrupting.  
 Respect one another’s views. 
 Criticize ideas, not individuals. 
 Commit to learning, not debating. 
 Avoid blame and speculation. 
 Avoid inflammatory language.”1 

 
You also need to set the stage in terms of the students’ readiness to discuss the issue(s) at 
hand. Students should be intellectually and emotionally prepared. In “How Parents and 
Teachers Should Teach Children about Slavery,” the author explains, “One aspect to 
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consider involves presenting prerequisite concepts, knowledge, and skills within the Social 
Studies that prepare students for the information. This entails a careful examination of 
what is developmentally and age appropriate … and involves an understanding of how to 
be responsive to, and sensitive of, all children within the classroom community.”2 

 
2. Know yourself. Before facilitating a discussion about possibly sensitive topics, it is 
important that you consider your own biases or confusion surrounding the issue.3 How 
have you come to know what you know or think what you think? Why have you valued 
some information or sources over others? When seeking to help students understand 
others or study historically sensitive topics, it is important to discuss the concepts of 
empathy and perspective. We are all products of our society and culture, and attitudes and 
values change. Discussing a moment when your own ideas changed may help model the 
open-mindedness and conscientious self-reflection that you hope to inspire.4  
 
3. Recognize the diversity of your students. It is important to remember that each of the 
students in your classroom comes from a unique background (regardless of race) and has 
had different experiences. See this diversity as an asset. Authentic opportunities for 
learning happen when students are exposed to many different perspectives. Give students 
the opportunity to express their views and make it your goal to understand, value and 
respect the backgrounds and experiences that formed them.5 Teach your students to do the 
same. 
 
4. Set a framework and objective for the discussion. To get the most out of your 
discussion, when possible state an objective for the discussion that connects to the 
curriculum or standards. Also establish a framework for the discussion with a specific 
focus. This will keep the students on task and ensure that your goals for the discussion are 
met.6 Also keep in mind that a static objective for these discussions should be based upon 
providing students with opportunities to “engage in experiences that develop fair-
mindedness, and encourage recognition and serious consideration of opposing points of 
view, respect for well-supported positions, sensitivity to cultural similarities and 
differences, and a commitment to individual and social responsibility.”7 
 
5. Provide a common base for understanding. The Center for Research on Learning and 
Teaching at the University of Michigan suggests assigning readings or showing a video clip 
about a particular conflict or topic to prompt discussion. Using materials that provide a 
context for examining diverse perspectives allow students to gain an awareness of others’ 
views, and offer students a framework in which to expand their knowledge about 
conflicting positions they might otherwise disregard. Like having a set objective and 
framework, these complementary materials will help focus the discussion.8   
 
6. Be an active facilitator. As the teacher you should neither dominate the discussion nor 
passively observe. Your role as the teacher should include intervening in the discussion to: 
 

 Provide reminders about respecting the right of others to have differing 
opinions,  
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 re-word questions posed by students, 
 correct misinformation, 
 ask for clarification, 
 review the main points, and  
 make reference to relevant reading materials or course content.9 

 
7. Foster civility. There is a good chance that discussions about sensitive topics may 
become heated. The main goal of fostering civility is to protect your students from feeling 
personally attacked. Make sure students understand that it is okay to disagree, but keep 
comments focused on the ideas and not the people who share their ideas.10 
 
8. Be prepared to deal with tense or emotional moments. When discussing sensitive 
issues or difficult topics, it is very possible that some students will get angry or upset. If this 
happens, remain calm and try to turn it into a learning experience. Don’t avoid the issue, 
but do defer it until you make a plan for dealing with it if necessary.11  
 
9. Summarize. At the end of the discussion, summarize the main points. You can also ask 
students for quick written feedback about the discussion, which you can discuss during the 
next class.12 Allowing students to summarize provides opportunities for student to recall, 
review and reflect upon the content of the discussion. 
 
10. Reflect. Reflecting plays a key role in two ways. First, encourage students to actively 
reflect on the comments made by other students, especially those they may disagree with. 
Second, leave time after the discussion for students to record their reflections in writing. 
This time will allow quieter students an opportunity to respond privately to the instructor, 
and allow everyone a chance to unwind and think calmly about his or her views on the 
issue.13 Ask students to think about whether there are new ideas, opinions or opportunities 
for further discussions, awareness and reflection. Use their responses to develop extension 
activities that will build community and support differing viewpoints.  
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S.E.N.S.I.T.I.V.E ACROSTIC 

 
Every teacher will inevitably face a moment in the classroom when a sensitive topic, 
situation or event arises. You can never be sure of when these topics will come up, but you 
can prepare yourself. Use the following tips to guide the way you facilitate  
discussions surrounding sensitive topics . 
  

Set the stage for difficult conversations by assessing student readiness based on realistic, 
non-biased expectations. Set the stage by creating a supportive environment based on 
respect. Provide a framework that sets objectives connected to the curriculum when 
possible.  
 

Enable and facilitate the discussion of ideas, not people. The teacher must support students 
and enhance their opportunities to grow in the discussion. The facilitator provides 
guidelines for safe, productive and respectful discussions and for interventions such as 
dispelling myths, helping students make curricular connections and clarifying students’ 
contributions to the conversation. Taking this role seriously can be the difference between 
a successful or unsuccessful conversation.  
 

Never allow your personal biases and opinions to influence the facts or get in the way of 
opportunities for students to examine diverse perspectives. Know your biases and be 
aware of their impact on your thoughts, attitudes and behaviors related to teaching. 
 

Seek out age- and grade-level appropriate digital media, readings and other materials that 
allow students to begin with baseline knowledge and that will be the basis of discussions. 
Identify materials that show students to “see both sides”: illustrate diverse perspectives 
and provide students with opportunities to analyze, synthesize and evaluate content 
discussed. 
 

Interpersonal classroom activities that involve discussing sensitive or controversial issues 
should be complemented with intrapersonal activities like self-reflection and personal 
awareness. Allowing the students to have time to reflect on their feelings, conscious and 
unconscious thoughts, and any new learning provides enhanced opportunities for growth. 
Seek feedback from students to inform your instructional decisions about upcoming 
lessons. 
 

The act of summarizing conversations, either orally or in writing, provides students with a 
chance to recall new or interesting information, and review what was said and how it fits or 
conflicts with personally held thoughts and opinions. Summarization serves as a 
foundation for possible subsequent actions such as making personal changes, examining 
new perspectives, or learning to respect and value the diverse perspectives of others. 
 

Invite disagreement. Encourage students to speak up with different opinions — while still 
maintaining decorum. It is up to you to foster and maintain civility in your classroom and to 
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help students understand the guidelines for discussing difficult ideas. One way to view 
civility is through the lens of the Golden Rule: Do unto others as you would have them do 
unto you. Remind students that we all have the right to agree or disagree with others’ 
perspectives on sensitive topics. 
 

Value the diversity of your students as an asset. Teach your students to do the same. Your 
actions affect the culture and climate of your classroom. In a classroom that truly values the 
contributions and differences of all students, authentic opportunities for teaching and 
learning are nurtured and embraced by all stakeholders. 
 

Emotional and tense moments may arise during discussions about sensitive issues. Be 
prepared to help students work through them. Acknowledge that there may be times when 
they feel uncomfortable talking about the issue. Speak to this discomfort and share your 
personal thoughts and feelings about discomfort you may feel.  
 
About the Authors: 
Alicia Moore is Associate Professor, Southwestern University and Molly Deshaies is an 
Elementary Education major, Southwestern University. 
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TIPS FOR TEACHERS:

ENCOURAGING STUDENTS IN A RACIALLY 
DIVERSE CLASSROOM

Topics:

The Cardinal Rule 

Questions a teacher might ask to examine his or her own racial or cultural biases 
in preparation for teaching

What a teacher can do in preparation for class

What a teacher can do to be sure the classroom itself is open to all students

What a teacher can do to handle hot moments

Some helpful definitions

Colleges and universities are at a turning point. The student population is more and more diverse, and 
colleges are experiencing pressure to broaden both their curriculum and the cultural and ethnic 
representation of their faculty. Teachers of many years are being asked to acknowledge and accept 
students with perspectives other than their own and to include in their syllabi material that may be 
unfamiliar and uncomfortable. Additionally they are being asked to increase their awareness of 
classroom dynamics and assume an expanded responsibiltity for the well-being of their students. All 
of us are asked to reexamine our own assumptions -- about our students, our course content, our 
universities, and even ourselves. Our collective ability to respond to and be enriched by these 
challenges will determine the success of our institutions in the next century.

None of this is easy. Among other things, it leaves people feeling uncertain about how to proceed and 
how to behave. In this context, we have put together this Tip Sheet, with the hopes that it will help 
people to work in a multicultural university or college with greater effectiveness and pleasure.
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When teaching in a multicultural context, we suggest that teachers prepare themselves in several 
ways. (1) Begin to assess one's own conscious and unconscious biases about people of cultures other 
than one's own. (2) Plan the course with the multicultural context in mind: to think of syllabi, course 
assignments, and potential classroom dynamics in these terms. (3) Find ways to make the actual 
classroom open and safe for all students, and to make the material accessible for all students. (4) 
Learn how to deal with hot moments and hot topics.

This Tip Sheet provides some suggestions for all of these stages of teaching in a multicultural 
context. Undoubtedly, readers will have their own suggestions; we would appreciate comments and 
further thoughts.

THE CARDINAL RULE:

1. Learn as much about and become as sensitive as you can to racial, ethnic, and cultural groups other 
than your own.

At the same time:

2. NEVER make assumptions about an individual based on the racial, ethnic, or cultural groups he or 
she belongs to. Treat each student first and foremost as an individual. Get to know students 
individually.

 

Questions a teacher might ask to examine his or her own racial or cultural biases in 
preparation for teaching:

* Am I comfortable around minority students?

* Am I afraid of students whose background differs markedly from my own?

* Am I afraid of the emotional level when there are students of other races and cultures in my 
classroom?

* Am I afraid minority students might not be fully competitive with the other students? What is my 
definition of "fully competitive"?

* Do I expect minority students to need extra help?

* Do I call on minority students as often as others?
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* When minority students do answer, am I afraid their answers will not be correct, or that their 
method of answering will be inappropriate?

* Do I think that there is one correct or appropriate mode of argument or discussion in class? How 
open am I to multiple modes of discourse?

* Do the minority students seem to participate less than others?

* Do I rationalize or tolerate lack of participation from minority students more than I would for other 
students? Do I think their silence means ignorance? Do I believe it is culturally based?

* Do I tend to shelve or "make time later" for minority points of view?

* If an issue involving race does come up, do I assume the minority student will know most about it? 
Will not mind acting as the class expert concerning it?

* How do I behave with minority students who are under-prepared?

* Does the logic of my classroom hypotheticals or test answers depend upon stereotypical views of 
minorities?

* What assumptions do I make about different student groups:

* Do I imagine that Latinos or African Americans will express their opinions in non-academic 
language?

* Do I expect that Asian students will do better than most others?

* Do I respond to a white student's voice as if it had more intellectual weight?

* Do I assume that white students will be insensitive, arrogant, and condescending towards persons of 
color?

* Do I assume that African Americans or Latinos or other students of color are all alike?

* Do I assume that when an African American man disagrees he is angry?

* Do I assume that Asian women are likely to be quiet?

 

http://bokcenter.harvard.edu/docs/TFTrace.html (3 of 7) [9/2/2003 1:29:48 PM]



Tips for Teachers - Race in the Classroom

What a teacher can do in preparation for class:

* Develop a syllabus that explores multiple perspectives on the topic.

* Develop paper topics that encourage students to explore different racial and cultural perspectives.

* Assign the work of minority scholars relevant to the topic being studied.

* Consider how all students would experience the syllabus.

* Consider whether students of all cultures are likely to have a background in the material.

* Consider whether different approaches to learning are accounted for.

* Anticipate sensitive areas in the subject matter being taught.

* Think in advance about how one might handle sensitive topics or explosive moments.

* Incorporate multicultural examples, materials, visual aids as much as possible in lectures.

* Structure project groups, panels, laboratory teams, and the like so that membership and leadership 
roles are balanced across ethnic and gender groups.

 

What a teacher can do to be sure the classroom itself is open to all students:

* Get to know each student individually. Learn their names and how to pronounce them correctly.

* Divide the class into smaller groups, each with the responsiblity of reporting on the material from 
the viewpoint of a particular minority group.

* Ask students to locate cultural or even discriminatory content in textbooks or other materials.

* Ask for each student's thoughts about the subject, acknowledging the statement of each as it is 
made. This lets students know from the very beginning that their thoughts have a place in the 
classroom, that there are differences, and that the differences will be tolerated.

* Make it safe for everyone to voice their views by accepting all views as worthy of consideration. 
Don't permit scapegoating of any student or any view. Team up with a student who is alone out on a 
limb.
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* Present all sides of an issue. Play the devil's advocate for the least popular view.

* Ask students to research the position they are least comfortable with and come prepared to 
articulate a defense of that posture.

* Acknowledge racial and cultural differences in the room. Ask students to discuss racial tensions or 
cultural outlooks when they come up in class or in the materials.

* Make the classroom norms explicit.

* Keep expectations high and provide the support required to meet these expectations.

* Be careful about the language you use, avoiding terms or expressions, like "black sheep," that might 
be offensive. If you use fictitious names or examples in discussions or on exams, use names from a 
variety of cultures.

* Avoid discussing particular racial groups or race-related issues with a focus that is derogatory or 
stereotypical to the race. e.g., talking about blacks only in the context of ghettos, welfare, or gangs.

* Use eye contact with all students; be open and friendly outside of class.

 

What a teacher can do to handle hot moments:

* Ask students, when there is a particularly heated exchange, to step back and see how they might 
make something positive of this exchange, what they can learn from it. This can move the discussion 
to a broader, more general level that helps everyone to see what issues have been at stake and what 
the clash itself might mean.

* Ask students to think about how their reactions mirror the subject at hand, and what they might 
learn about the subject from their own behavior. Often groups act out or replicate in their own 
discussion the topic under discussion. Thus a discussion of a case in which race is a factor which has 
been denied may mirror the case by avoiding the issue of race. Seeing this can enhance people's 
understanding of the issues.

* If a student makes a blatantly racist assertion or there is a particularly charged discussion, stop the 
class and give all the students an assignment for the next class meeting to research this statement and 
write a short essay about their findings. Alternatively, ask students to write about the issue for five 
minutes in class. This enables students to think about and come to some kind of terms with the issue 
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and can enable further discussion of it.

* Go around the room and ask each student who has spoken (and others if they wish) to state his or 
her view and explain the reasoning behind it. Every student is heard and the class can be enriched by 
the range of perceptions.

* Use the passion as a vehicle to talk about differences in kinds and levels of discourse: who is 
comfortable with emotion and who is not, who favors personalizing material and who prefers to keep 
it abstract, whether or not there are cultural differences that underlie these differences.

* Use the passion and arguments to look at how group dynamics work -- who speaks and who does 
not, who allies him or herself with whom, who plays what role -- and to think about how the group 
wants to work.

In short, the teacher will have to decide whether to stop the emotional charge and go on, or whether to 
use it to explore the topic at hand. Often when things get most hot, people are most capable of 
learning at a very deep level, if the exchange among students is properly handled. To make this 
possible, however, requires comfort with feelings and with conflict and enormous skill on the part of 
the teacher.

 

Some helpful definitions: 

We have been helped by the following definitions, which distinguish between racism and other 
realities often associated with discussions of race.

* Prejudice: prejudgment on insufficient grounds; can be positive or negative.

* Bigotry: more intensive form of prejudice and carries the negative side of prejudgment.

* Stereotyping: attributing characteristics to a group simplistically and uncritically.

* Discrimination: the act or practice of according differential treatment to persons on the basis of 
group categories such as race, religion, sex, class.

* Scapegoating: assigning blame or failure to persons or groups in place of other persons or groups 
to whom blame or failure actually belongs.

* Racism: a set of attitudes, behaviors, and social structures that differentiates on the basis of race. It 
involves four essential elements:
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* Power: the capacity to make and enforce decisions is disporportionately or unfairly distributed.

* Resources: access to such resources as money, education, information, etc. is unequal.

* Standards: standards for appropriate behavior are ethnocentric, reflecting the norms and values of 
the dominant society.

* Problem Defining: reality is defined by naming the problem incorrectly and thus misplacing it.
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Katie Restuccia

From: Sean Huddleston
Sent: Tuesday, November 17, 2015 7:33 AM
To: FACULTY
Subject: Classroom Conversations about Bias
Attachments: Ten Tips for Facilitating Classroom Discussions on Sensitive Topics_Final.pdf; Encouraging 

Students in a Racially Diverse Classroom.PDF

Dear Faculty, 
 
As many of you are aware, recent incidents of racial bias that are happening on college campuses across the country 
have resulted in heightened tensions both inside and outside the classroom. Much of what is being reported seems to 
indicate that these incidents are the result of long-standing, structural issues of racism and other forms of bias that 
have become embedded in the culture of these institutions. These campuses must now begin the work of dismantling 
inequity and try to commence in healing their respective campus communities. 
 
At Framingham State University, we are sending clear messages that as an institution, we simply do not condone 
actions or behaviors that perpetuate marginalization, bias, hate, or discrimination. Creating and maintaining an 
inclusive and collaborative community is a core value at Framingham State, and we are all committed to upholding this 
value. This core value encourages us to learn from each other through informed, clear and open communication. 
 
Many of our students have indicated that they would like to be able to have productive discussions about current 
issues regarding racism, bias and other forms of inequity while in their classes at FSU. Thus, I would like to encourage 
each of you to engage our students in discussions about what is happening in the national agenda when possible. 
Undoubtedly, these discussions can lead to moments of tension and conflict, and productive dialogue may become 
very difficult to achieve. To help you, I have attached two documents that provide some information and guidance on 
how to plan for and conduct these types of discussions in the classroom. I am sure that there are many other great 
resources out there as well. I also would like to make our resources available to you for assistance.  I am available to 
meet with you to plan for or respond to these discussions if needed.  I can also come to your classrooms to help 
facilitate the conversations if you would like.  
 
Please feel free to contact me if you have any questions or would like to discuss this more. I look forward to our 
continued work together in supporting our students and helping to make FSU a safe and welcoming community for 
all. 
 
Best Regards, 
 
Sean L. Huddleston 
Chief Diversity & Inclusion Officer 
Framingham State University 
100 State Street 
P.O. Box 9101 
Framingham, MA  01710-9101 
P 508.626.4515    F 508.626.4002 
Email: shuddleston@framingham.edu 
Website: https://www.framingham.edu/the-fsu-difference/inclusive-excellence/ 
 
                                               Follow us on Twitter                      Like us on Facebook 

                                                @FraminghamCDIO       Inclusive Excellence at Framingham State University 
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Independent Accountant's Report on Management's Assertions on Compliance 
with Specified Requirements Applicable to the Massachusetts Office of Student 

Financial Assistance Program Cluster  

The Board of Trustees 
Framingham State University 
Framingham, Massachusetts 
 
We have examined management's assertions, included in its representation letter dated 
October 27, 2015, that Framingham State University complied with the following compliance 
requirements as specified in The Massachusetts Office of Student Financial Assistance 
Attestation Guide (Fifth Edition, August 2013) for the year ended June 30, 2015: 

 Institutional eligibility 

 Student eligibility 

 Reporting 

 Disbursements 

 Refunds 

As discussed in that representation letter, management is responsible for Framingham State 
University's compliance with those requirements.  Our responsibility is to express an opinion 
on management's assertions about Framingham State University's compliance based on our 
examination. 

Our examination was made in accordance with attestation standards established by the 
American Institute of Certified Public Accountants and the standards applicable to attestation 
engagements contained in Government Auditing Standards issued by the Comptroller General 
of the United States and, accordingly, included examining, on a test basis, evidence about 
Framingham State University's compliance with those requirements and performing such other 
procedures as we considered necessary in the circumstances.  We believe that our 
examination provides a reasonable basis for our opinion.  Our examination does not provide a 
legal determination on Framingham State University's compliance with specified requirements. 

In our opinion, management's assertion that Framingham State University complied with the 
aforementioned requirements for the year ended June 30, 2015 is fairly stated, in all material 
respects.   

This report is intended solely for the use of the Department of Higher Education of the 
Commonwealth of Massachusetts, the Office of the State Auditor, the Office of the State 
Comptroller of the Commonwealth of Massachusetts and the Board of Trustees, management 
and others within Framingham State University, and is not intended to be and should not be 
used by anyone other than these specified parties. 

 
 
Boston, Massachusetts 
October 27, 2015 
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NONE 
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NONE 
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Independent Auditor's Report on Supplementary Information 

The Board of Trustees 
Framingham State University 
Framingham, Massachusetts 
 
We have audited the financial statements of the business-type activities and discretely 
presented component unit of Framingham State University (a department of the 
Commonwealth of Massachusetts) as of and for the year ended June 30, 2015, and the related 
notes to the financial statements, which collectively comprise Framingham State University's 
basic financial statements, and have issued our report thereon, dated October 27, 2015, which 
contained unmodified opinions on those financials statements.  We did not audit the financial 
statements of Framingham State University Foundation, Inc.  Those financial statements were 
audited by other auditors whose reports thereon were furnished to us, and our opinion on the 
basic financial statements of Framingham State University, insofar as it relates to the amounts 
included for the entity not audited by us included in the discretely presented component unit of 
Framingham State University, was based solely on the report of the other auditors.  We 
conducted our audit in accordance with auditing standards generally accepted in the United 
States of America and the standards applicable to financial audits contained in Government 
Auditing Standards, issued by the Comptroller General of the United States.  Our audit was 
conducted for the purpose of forming opinions on the financial statements of Framingham 
State University as a whole.  The supplementary information included on pages 6 to 8 is 
presented for purposes of additional analysis and to comply with the reporting requirements of 
the Massachusetts Office of Student Financial Assistance and is not a required part of the 
financial statements.  Such information is the responsibility of management and was derived 
from and relates directly to the underlying accounting and other records used to prepare the 
financial statements.  The information has been subjected to the auditing procedures applied in 
the audit of the financial statements and certain additional procedures, including comparing 
and reconciling such information directly to the underlying accounting and other records used 
to prepare the financial statements or to the financial statements themselves, and other 
additional procedures in accordance with auditing standards generally accepted in the United 
States of America.  In our opinion, the information is fairly stated in all material respects in 
relation to the financial statements as a whole. 

This report is intended solely for the information and use of the Department of Higher 
Education of the Commonwealth of Massachusetts, the Office of the State Auditor and the 
Office of the State Comptroller of the Commonwealth of Massachusetts and the Board of 
Trustees, management and others within Framingham State University, and is not intended to 
be and should not be used by anyone other than these specified parties.   

 
 
 
Boston, Massachusetts 
October 27, 2015 
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Description Number Percent of Amount Percent of

of category of students population of awards population

General Scholarship (MASSGrant) Population 1,066               100.00% 766,350$         100.00%

Tested 16                    1.50% 10,100             1.32%

Findings -                       0.00% -                       0.00%

Christian Herter Memorial Population 1                      100.00% 9,300               100.00%

Scholarship Tested 1                      100.00% 9,300               100.00%

Findings -                       0.00% -                       0.00%

Part Time Student Grant Population 17                    100.00% 6,275               100.00%

Tested 1                      5.88% 450                  7.17%

Findings -                       0.00% -                       0.00%

Need Based Cash Grant Program Population 735                  100.00% 778,574           100.00%

Tested 12                    1.63% 16,000             2.06%

Findings -                       0.00% -                       0.00%

Massachusetts No Interest Loan Population 284                  100.00% 487,200           100.00%

Tested 4                      1.41% 7,200               1.48%

Findings -                       0.00% -                       0.00%

Completion Incentive Grant Fund Population 65                    100.00% 103,700           100.00%

Tested 2                      3.08% 4,000               3.86%

Findings -                       0.00% -                       0.00%

Massachusetts Foster Child Grant Population 9                      100.00% 46,600             100.00%

Tested 1                      11.11% 6,000               12.88%

Findings -                       0.00% -                       0.00%
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Description Number Percent of Amount Percent of

of category of students population of awards population

Early Childhood Educators Scholarship Population 5                      100.00% 14,800$           100.00%

Tested 1                      20.00% 3,600               24.32%

Findings -                       0.00% -                       0.00%

John & Abigail Adams Scholarship Population 411                  100.00% 378,606           100.00%

Tested 6                      1.46% 4,365               1.15%

Findings -                       0.00% -                       0.00%

Massachusetts High Demand Scholarship Population 1                      100.00% 1,000               100.00%

Tested 1                      100.00% 1,000               100.00%

Findings -                       0.00% -                       0.00%

GEAR UP Scholarship Population 30                    100.00% 28,012             100.00%

Tested 1                      3.33% 800                  2.86%

Findings -                       0.00% -                       0.00%

Need Based Tuition Waiver Population 604                  100.00% 461,384           100.00%

Tested 16                    2.65% 12,871             2.79%

Findings -                       0.00% -                       0.00%

Categorical Tuition Waiver Population 51                    100.00% 73,045             100.00%

Tested 1                      1.96% 11,544             15.80%

Findings -                       0.00% -                       0.00%
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Description Number Percent of Amount Percent of

of category of students population of awards population

Joint Admission Tuition Advantage Population 44                    100.00% 10,539$           100.00%

Program Tuition Waiver Tested 2                      4.55% 482                  4.57%

Findings -                       0.00% -                       0.00%

Senator Paul E. Tsongas Scholarship Population 5                      100.00% 4,850               100.00%

Tuition Waiver Tested 1                      20.00% 970                  20.00%

Findings -                       0.00% -                       0.00%

DCF Adopted Child Tuition Waiver & Population 13                    100.00% 87,670             100.00%

    Fee Assistance Program Tested 1                      7.69% 7,350               8.38%

Findings -                       0.00% -                       0.00%

DCF Foster Child Tuition Waiver & Population 11                    100.00% 69,825             100.00%

    Fee Assistance Program Tested 1                      9.09% 7,350               10.53%

Findings -                       0.00% -                       0.00%

Stanley Z. Koplik Certificate of Population 16                    100.00% 15,520             100.00%

   Mastery Tuition Waiver Tested 1                      6.25% 970                  6.25%

Findings -                       0.00% -                       0.00%

Valedictorian Tuition Waiver Population 1                      100.00% 970                  100.00%

Tested 1                      100.00% 970                  100.00%

Findings -                       0.00% -                       0.00%
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